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 Director’s Message
 Business enterprises and institutions the world over are consciously transforming into learning organizations and knowledge societies, driven by a heightened awareness that knowledge productivity is fast becoming the prime mover of the global economy.
 It is through continuous training and development alone that learning as a skill can be properly acquired and honed. Training has to be imparted in a sustained manner in order to accentuate the skills development process. It is needless to emphasize the importance of training in updating skills – technical, inter-personal and integrative – and in applying those skills for improved organizational efficiency, effectiveness and excellence.
 It is widely acknowledged that efficiency is not merely the ratio of output to input, but is also the inculcation of the mindset to do things right. Doing the right thing for achieving the best results with optimal effort is true effectiveness. Excellence is doing the right thing in the right manner, so that the targeted quality is reached and sustained consistently. Training helps one to excel in one’s job and enables the organization to achieve excellence.
 Ever since its inception in 1964, IPE has been offering Executive Development Programs and Management Development Programs for almost a half-century now, in various areas of contemporary interest and concern. Acknowledged by Indian Council of Social Science Research (ICSSR) as a ‘Center of Excellence’ in social science research, IPE has identified relevant Management Development Programs / In-Company programs to be offered during the year 2012-13, based on popular feedback from the participants, as well as a thorough assessment of emerging training needs in various sectors.
 These MDPs / in-company programs are designed to help government, public and private business organizations to enhance their competence, competitiveness, performance, productivity and profitability. They cover a wide spectrum of topics including Biotechnology, Corporate Planning, Environmental Management, Financial Management, General & Strategic Management, Human Resources Management, Information Technology, Restructuring, International Business, Marketing Management, Operations Management, Project Planning & Appraisal, Corporate Social Responsibility and Sustainable Development.
 We welcome your suggestions for widening the range of our training programs, and thereby providing a sharper focus to their intended outcomes. By fostering the culture of learning, continuous innovation and improvement, IPE dedicates itself to the service of public enterprises of the Central and State Governments, industry and business.
 Learning is always a two-way process, which educates both the trainer and the trainee. Learning can be truly beneficial only if it is imbibed with an open mind, and with an intense desire to acquire knowledge for the betterment of society.As the Rig Veda states,
 vk uks Hknzk% d z roks ;Urq fo’or%ALet noble thoughts come to us from all sides.
 Prof RK Mishra
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 Institute of Public Enterprise (IPE) was established in 1964 as an autonomous non-profit educational society, engaged in Research, Training, Consultancy and Education. The institute gained recognition as a ‘Center of Excellence’ in Social Science Research by Indian Council of Social Science Research (ICSSR), IPE has collaborative linkages with several educational / research institutions worldwide, including ICSSR, DPE, Planning Commission, AICTE, AIMA, Central / State governments, Central / State-Level Public Enterprises, DFID (UK), London Business School, Leeds and Bradford Universities, International Centre for Public Enterprises, Commonwealth Secretariat, Government of the Netherlands, World Bank, Commonwealth Secretariat, Asian Development Bank and various UN agencies.
 ICSSR has sponsored a number of research scholars to strengthen the IPE research wing. The research wing is working on topics of current interest. The Institute provides consultancy services in public policy / systems, corporate management / governance / restructuring / privatization, industrial relations, manpower planning, infrastructure / power management, poverty alleviation, quality management and work culture. The Institute has brought out over 120 research publications and 80 working papers in diverse fields.
 IPE brings out refereed journals on Venture Capital & Financial Services, Economic Policy & Research, Managerial Finance & Research, Corporate Governance, Marketing Vistas, International Economics, Governance, Public Policy and Management. The Institute has a well-equipped IT Centre, with software catering to different requirements. The computerized library is another invaluable resource, with a vast collection of books, journals, newspapers, working papers, theses, project reports, case studies, CDs / videos on a wide range of topics. It also subscribes to various online databases.
 The Institute has established collaborative linkages with national and international agencies of repute. At the national level, it has collaborative arrangements with the Department of Public Enterprises (DPE), Planning Commission, Indian Council for Social Science Research (ICSSR),
 IPE – A Center of Excellence in Social Science Research
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 ...IPE – A Center of Excellence in Social Science Research
 All India Council for technical Education (AICTE), All India Management Association (AIMA), various Ministries of the Government of India, various State bureaus, State-Level Public Enterprises, etc. Internationally, it has collaborative arrangements with Department For International Development (DFID), London Business School, Leeds and Bradford Universities, International Centre for Public Enterprises (ICPE), Commonwealth Secretariat, Government of the Netherlands, etc.
 GovernanceThe policy-making is vested with the Board of Governors and it guides the governance of IPE. The management and administration is under the overall control of the Director. The Institute’s faculty is multi-disciplinary as well as inter-disciplinary. This type of composition of faculty mix has an added advantage to undertake multi-disciplinary projects, consultancy, management development programs and long-term educational programs viz., MBA (PE), PGDM, PGDM-RM, PGDM-BIF,PGDM-IB, Exec PGDM and PGDM-HRM.
 Location and FacilitiesLocated in sylvan surroundings in Hyderabad, the institute provides a serene academic environment and promotes learning. The Institute has well furnished conference halls, air-conditioned classrooms and an auditorium for hosting conferences, workshops and seminars. IPE is in the process of moving in to a more spacious and world class campus with all modern amenities at Shameerpet.
 InfrastructureIPE has three air-conditioned training halls each of which can accommodate up to 35 participants. These training halls are equipped with latest multi-media facilities which enable the faculty to makeaudio-visual presentations in their lectures. The in-house canteen facilities of IPE can take care of arranging breakfast, lunch, dinner, and light refreshments for the staff and students.
 The participants can also use our library and computer lab facilities which are normally kept open from 9 am to 8 pm on all working days. We have recreation facilities such as TV, shuttle badminton, basketball courts, etc. The participants can access the internet at all times during their stay at our premises.
 Information TechnologyThe Institute has an Information Technology Division comprising senior and experienced persons who are experts at training and software development. IPE has been actively involved in designing, developing and implementing a number of information systems for various enterprises and government departments. The institute has set up a well-equipped Computer Centre with a number of PCs and Servers and a variety of peripherals. Training government and public sector officials is its forte. We have a variety of software catering to different requirements.
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 The IPE Library
 The Computerized library in IPE is an invaluable resource for students, researchers and faculties of business and management. The library has over the years built a robust collection of over 50,000 books and 3500 bound volumes. It subscribes to 200 international / national journals and newspapers, and has a rich repertoire of working papers, 85 doctoral theses, 3100 students’ project reports, 200 CDs and 400 videos.
 Access to the best of business and management related digital resources through its subscription to various databases consisting of scholarly and industry-relevant content is provided by the library. It is at the heart of IPE’s Academic Center and is designed to meet the information needs of the IPE community and is also the source for news on the latest developments in business and management.
 IPE library’s vision is to become a global knowledge hub in the areas of management, economics and public sector enterprises. In pursuit of this vision it has specialized shelves for subjects like Corporate Governance, Performance Appraisal, Technology, Governance, Corporate Social Responsibility, Privatization, etc. It also has special industry-specific shelves for Steel, Pharmaceuticals, Information Technology, Banking, Insurance, Retail Marketing,etc.
 Publications of the Comptroller and Auditor General (CAG) of India; the Annual Survey of Public Enterprises brought out by the Ministry of Industry, Government of India; and also the evaluation reports brought out by the State Bureau of Public Enterprises are part of the library collection.
 The library provides an environment that is conducive for learning, with excellent facilities for students, researchers and faculty for their research, training and consultancy activities. It also caters to the needs of enterprise managers, practitioners from the industry, government and policymakers.
 The IPE library subscribes to the following online databases:
 EBSCO Online Database EliteThis provides access to over 1100 international journals. ‘Business Source Premier’ is the industry’s most used business research database, providing the full text of over 2,300 journals and 1100 peer reviewed titles. This database provides full text back to 1886, and searchable cited references back to 1998. ‘Business Source Premier: Government Edition’ is superior to
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 ...The IPE Library
 the competition in full text coverage in all disciplines of business, including marketing, management, MIS, POM, accounting, finance and economics. This database is updated daily on EBSCO host.
 Prowess-CMIEA database of 27000 Indian companies, which includes their financial statements, stock market information and product profiles are provided in this. The database is complemented with powerful analytical software tools to generate a wide variety of reports for analysis and research.
 JSTORAn archive of scholarly journals, and provides access to the complete back-run of a journal beginning with its first issue up to a ‘moving wall’, which is usually set by the publisher and can range from 2 to 5 years. This business collection contains the complete runs of 46 important titles in Economics and Accounting.
 Indiastat.comThis provides an oceanic depth of India-specific socioeconomic statistical facts and figures culled from various secondary-level authentic sources. Statistical data has been qualitatively analyzed, condensed and presented in a user-friendly format for the benefit of academicians, researchers and professionals in marketing, finance, socioeconomic studies and a host of other disciplines.
 India Business Insight Database (IBID)IBID provides access to several Indian journals and newspaper clippings.
 Emerald Insight Xtra ManagementEmerald Insight Xtra Management provides access to more than 75,000 full text articles and 200,000 reviews from the world’s leading management journals, plus case studies, literature reviews, book reviews, conference information, interviews, and profiles.
 DVD / CD CollectionThe Library has a rich collection of DVDs / CDs, a complete list of which is provided in our website.
 Case StudiesThe library also has a special collection of over 200 case studies, covering a wide range of subjects.
 PhD ThesesA rich collection of PhD theses submitted by research scholars from various Indian universities including Osmania University, JNTU, UoH, Andhra University, SKD University, SV University,
 Utkal University and Rayalaseema University are provided in the library. Abstracts of the theses are displayed on the IPE website.
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 ...The IPE Library
 Subject-Specific Literature
 Economicsyy Managerial Economicsyy Macro Economicsyy Micro Economics
 Emerging Marketsyy Brazil, Russia, India, China (BRIC)
 Economiesyy Columbia, Indonesia, Vietnam,
 Egypt, Turkey, South Africa (CIVETS)
 Financeyy Accountingyy Analysis of Financial Statementsyy Cost and Management
 Accountingyy Budgetary Planning and Controlyy Working Capital Managementyy Venture Financeyy Financial Risk Managementyy Quantitative Methods in Finance
 Human Resource Management and Organizational Behavioryy Training and Developmentyy Recruitment and Selectionyy Performance Managementyy Compensationyy Industrial Relationsyy Leadershipyy Personality Development
 Information Technologyyy Data Warehousing and Data
 Miningyy ERP Technology and Appliances
 Managementyy Business Managementyy Management by Objectives
 (MBO)yy Organizational Cultureyy Change Managementyy Strategic Management
 Marketing Managementyy Customer Relationship
 Managementyy Marketing Researchyy Marketing Channelyy Sales Managementyy Brand Managementyy Consumer Behaviouryy Marketing Analytics
 Operations Managementyy Supply Chain Management
 yy Project Managementyy Total Quality Managementyy Operations Researchyy Production and Operations
 Management
 Public Enterpriseyy Disinvestmentyy Public Sectoryy Privatizationyy Globalization
 Research Methodologyyy Quantitative Techniques (QT) for
 Managementyy Statistics for Managementyy Basic Statisticsyy Fundamental of Mathematical
 Statisticsyy QT for Managerial Decisions
 Corporate Governanceyy Board of Directorsyy Board of Governorsyy Independent Directors
 Government Reportsyy Public Enterprise Surveyyy Economic Surveyyy Public Accounts Committee (PAC)
 Reportsyy Estimates Committee Reportsyy Committee on Public Undertaking
 (COPU) Reportsyy Lok Sabha and Rajya Sabha Reports
 French Languageyy Dictionaries (English-French-English)yy Basic Text Booksyy Glossary of Termsyy DVDs / CDs
 Biotechnologyyy Agricultural Biotechnologyyy Pharmaceutical Biotechnologyyy Biosafety Regulations and Risk
 Assessmentyy Applied Biotechnologyyy IPRs and Bioethics
 International Businessyy International Businessyy Global Marketing Managementyy International Brand Managementyy Cross-Cultural Managementyy WTO, Foreign Currency and Risk
 Managementyy Global Supply Chain Management
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 Research & Consultancy at IPE
 Research and Consultancy has been identified as one of its prime areas of activity in IPE, and the institute is actively engaged in management issues relating to public enterprises. To this end, it undertakes research aimed at strengthening the functioning of public enterprises. Over the last five decades, the Institute has contributed significantly to the development of public enterprises, both at the state and national levels.
 In the context of rapid globalization, growing economic liberalization and privatization, the basic rationale for the existence of public enterprises is under question and scrutiny by academics, intellectuals, policymakers and society at large. In this changing scenario, the relevance of appropriate research on issues relating to public enterprises assumes greater importance.
 Inputs were generated by the Institute for the formulation of public enterprise policy by the Government.
 The Institute has also floated research on operational problems of public enterprises. The findings of research studies completed by the Institute were discussed by public enterprises and the Government in the mid-1960s and were found very helpful in improving the performance of public enterprises. In the 1970s, IPE promoted survey and case research methodology to conceptualize the problems of public enterprises.
 The Institute was recognized as a Centre of Excellence for research on public enterprises by the Indian Council of Social Science Research (ICSSR), New Delhi during this period.
 The Institute’s PhD program received a big boost in 1980s. The PhD program is affiliated to eight universities, viz., Osmania University, Andhra University, University of Hyderabad, SK University, Sri Venkateswara University, Utkal University, Jawaharlal Nehru Technological University and the University of Mysore. 56 scholars have been awarded PhD degrees, 22 part-time and full time scholars are currently working at IPE for their doctoral degrees.
 IPE has also undertaken some prestigious research collaborations at national and international levels.
 The IPE-London Business School research collaboration took off in 1983 under the auspices of the British Council. The Institute has also collaborated with the Prime Minister’s Economic Advisory Council on preparing research studies on issues relating to the performance of public enterprises.
 The Institute’s research was utilized by a wide range of national institutions such as the Comptroller and Auditor General of India, Committee on Public Undertakings, Department of Public Enterprises (GoI), Planning Commission and Finance Commission during the 1990s.
 A new dimensions to the Institute’s research was added in the present decade.. The ‘Occasional Paper’ series was started in 2001 to disseminate research output pertaining to the thrust areas of research in the form of Working Papers. So far 80 Working Papers have been brought out. IPE also brings out a quarterly journal titled ‘Journal of Institute of Public Enterprise’, which is the only refereed journal on public enterprise issues.
 Nine bi-annual journals are also brought out by IPE:
 yy Journal of Economic Policy and Researchyy Journal of Managerial Finance and Researchyy The Journal of Venture Capital and Financial Servicesyy Indian Journal of Corporate Governanceyy Journal of Marketing Vistasyy Journal of International Economicsyy Journal of Governance & Public Policyyy IPE Journal of Managementyy The Journal of Institute of Public Enterprise
 Monthly updates titled ‘Spotlight: Central and State Public Enterprises’ and ‘Indian Economic Scenario’ are brought out by the Institute. The Institute also publishes a monthly newsletter
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 ...Research & Consultancy at IPE
 incorporating details of the work done and activities taking place during a particular month. The Institute’s faculty is actively engaged in publishing research studies. So far 140 books have been published by the Institute’s faculty.
 The main thrust areas of research at IPE are:
 yy Reform and Restructuring of Public Enterprises - both Central and State-level.yy Biotechnologyyy Corporate Governanceyy Knowledge Managementyy Rural Developmentyy Marketingyy Information Technology
 A wide range of consultancy services is provided by IPE and the institue has undertaken many assignments at the international and national levels. It strives to make available its special expertise and knowledge in improving the functioning of the client organizations and helping the management to run their organizations efficiently, profitably and cost effectively. The approach adopted is institutional and employs a multi-disciplinary team. Corporate management, policy issues and socioeconomic analysis are based on a variety of methodologies like process consulting, problem solving and applied research. The nature of involvement is not only advisory but also extends assistance in implementation. The Institute has so far completed 145 consultancy and research assignments.
 Undertaking consultancy assignments is one of the specialized domains of IPE. Consultancy services are offered for both national and international organizations, that include the United Nations Development Programme (UNDP), United Nations Industrial Development Organization (UNIDO), World Bank, Asian Development Bank (ADB), Common Wealth Secretariat, Department for International Development (DFID), Government of UK, International Center for Promotion of Enterprises (ICPE), Central and State governments, Public and Private sector enterprises. The Institute has carried out public sector / service reform assignments concerning various sectors, major govt. departments, and municipal services, poverty alleviation programmes and privatization. Some of the organizations for which consultancy assignments are recently carried out include various departments of the A P Government, Consultancy Development Centre (under DSIR, GoI), MOIL, Neyveli Lignite Corporation, Bharat Dynamics Ltd. and Goa Shiyard Ltd. Evaluation studies, preparation of long range corporate plans, designing performance management systems, Recruitment activities and Impact assessment / conducting baseline surveys for CSR projects of companies are a few recent assignments completed by IPE.
 A strong research wing with a number of research scholars, sponsored by ICSSR and IPE, working on topics of current interest at the Institute.
 Focused research – both basic and applied – sharpens the faculty’s skills and equips them with the latest understanding for the Institute’s training and educational activities.
 The Institute has so far published nearly 150 books and 85 working papers in diverse fields such as: Competition management, Enterprise management and governance; Financial management; HR management, education and training; Infrastructure management; Organizational change and development; Privatization, liberalization and reform; Public systems, Restructuring and disinvestment; Social sciences
 Faculty Publications
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 Educational Programs
 PG Diploma in ManagementA two-year, fulltime Post Graduate Diploma in Management (PGDM) program to provide skilled human resources to meet the requirements of the industry is offered by IPE. The program provides rigorous and stimulating case studies in Management with a blend of training and in-depth exposure to core and elective courses in Finance, Marketing, MIS, HR, Advanced Management, Banking & Insurance, Operations Management, Financial Planning and Wealth Management. The Institute’s strong backup from research and consultancy helps the curriculum to be periodically revised to meet the changing requirements of the corporate world. The course is approved by AICTE, and candidates are selected through the Common Admission Test (CAT) conducted by the Indian Institutes of Management (IIMs).
 PG Diploma in Management – Retail and MarketingIPE offers a two-year, fulltime, AICTE-approved Post Graduate Diploma in Management – Retail and Marketing (PGDMRM) program, to cater to the need for trained professionals in Retail and Marketing. The course is designed to facilitate accelerated learning in Marketing and Retail Management, provide a strong conceptual background, analytical skills and techniques for problem solving and decision making, and develop knowledge of contemporary Marketing and Retail Management issues at the strategic level. While all the functional areas of management are covered by core subjects in the first two semesters, special emphasis is given to Marketing and Retail in the third and fourth semesters, Candidates are selected based on their performance in CAT / MAT / XAT / ATMA.
 PG Diploma in Management – Banking, Insurance and Financial Services IPE offers a two-year, full-time, AICTE-approved Post Graduate Diploma in Management – Banking, Insurance and Financial Services (PGDM-BIF) program. The objective of the course is to train professionals in the rapidly expanding Banking, Insurance and financial Services Sector, The course – which includes a project assignment – is designed to ensure that apart from getting strong insights into all functional areas of management, the student is well trained and equipped to meet the ever-challenging needs of the fast growing Banking, Insurance and Financial services sector, Candidates for the program are selected based on their performance in CAT / MAT / XAT / ATMA.
 PG Diploma in Management – International BusinessTo cater to the requirements of increasing globalization of business operations, which demanded a strong need for professionals equipped with specialized expertise in international business, IPE has launched an AICTE-approved, two-year, full-time Post Graduate Diploma in Management – International Business (PGDM-IB) program. Its cutting-edge curriculum includes – in addition to standard MBA / PGDM subjects – international business-related subjects such as International Marketing, International Brand Management, International Finance & Financial Markets, International HRM, Cross-Cultural Management, Global Supply
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 ...Educational Programs
 Chain Management, Commodity Trading, Price Risk Management, WTO, Sectoral Export Business Strategies, International Trade Procedures, Negotiations and Documentation. The program includes global exposure through foreign study tours, academia industry partnerships, business newspaper browsing sessions and presentations. Candidates are selected based on their performance in CAT / MAT / XAT / ATMA.
 Post Graduate Diploma in Management – Human Resource ManagementHR managers today assume an active role in the strategic planning and decision making in their organizations. Meeting the challenges head-on and using human resources effectively are critical to the success of any organization. IPE’s Post Graduate Diploma in Management – Human Resource Management is a high quality program in the area of human resource management, as it is proactively designed to provide eligible, suitable, and competent HR professionals with sufficient knowledge of business to all industrial sectors. The course introduces the function of HRM at length, enabling the candidates to seek promising careers in the HR function.
 Executive PG Diploma in ManagementIn order to cater to the ever-increasing needs of practicing managers for professional qualification, IPE has launched an AICTE approved 15-month full-time Executive Post Graduate Diploma in Management (Exec-PGDM) program. Equipped with a cutting-edge curriculum and pedagogy, the program develops the students’ problem-solving ability, strategic thinking, in-depth functional knowledge and leadership skills. Candidates for the program are selected based on their performance in CAT / XAT / GMAT.
 Master of Business Administration (Public Enterprise)In association with Osmania University, IPE offers an MBA (Public Enterprise) program to meet the specific needs of practicing managers. It is the only course which addresses the needs of PSEs in the context of liberalization and seeks to improve the productivity and competitiveness of the Indian industry. MBA (PE) has become the most preferred and popular course for executives from both the public and private sectors. Over 1,000 fast track public and private sector executives have undergone this unique course, which is affiliated to Osmania University and recognized by AICTE.
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 Management Development Programs at IPE
 The sweeping changes in the corporate world consequent upon liberalization, privatization and globalization, the convergence of technologies and the growth of the Internet have unleashed competition both in the domestic and international markets. The new millennium demands that managers keep abreast of developments and be ahead of the needs of their organization.
 In the emerging learning society, knowledge has become an important tool in the corporate world. Managers have recognized the need to update their knowledge and skills to deal with rapidly changing situations and developments in the market place. IPE shares its knowledge and expertise to build corporate India’s global competitiveness and government’s facilitation role.
 IPE’s strength lies in its diverse faculty traits and experience of nearly five decades of training public and private sector executives.
 The programs are either customized in-house programs designed to suit an organization’s specific need, or open programs where participants from different organizations attend.
 Dr Prajapati Trivedi (Chairperson - NA, CWC and Secretary, Performance Management, Government of India) delivering a Distinguished Lecture organized by IPE at New Delhi.
 Dr Bhaskar Chatterjee, IAS (Retd), Former Secretary, DPE, GoI, addressing a workshop organized by IPE on ‘Sharing of Experiences in Implementation of Pay Revision’ on 4 June 2011.
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 Learning and Development Interventions
 Mr OP Rawat, IAS (Secretary, DPE, Ministry of Heavy Industry and Public Enterprises, GoI) and Mr Ashok Kumar Pavadia (Jt Secretary, DPE) addressing the faculty at IPE.
 In IPE’s path towards becoming a totally integrated institute with a national presence, Management Development Programs (MDPs) are a milestone in achieving the same. The objective of the MDPs is to help improve management systems through competency building at various levels in the corporate, government and non-government sectors to take on leadership roles in various positions – individually and collectively. IPE devises and designs customized programs to meet the specific needs of various organizations, in both the public and private sectors. These programs pertain to general management as well as functional areas. The programs can be conducted at IPE campus or at a location designated by the client organizations.
 In essence, the MDPs epitomize the quest for knowledge that ties together the IPE faculty and the industry through mutual exchange. The MDPs’ two-way learning process filters through to the Institute’s MBA (PE) and PGDM programs through case studies of current situations. As a result, IPE is able to produce leaders with not only the tools to build what tomorrow will be, but also with the knowledge of today that must work. The Institute has been organizing MDPs for the past 45 years for officers of state and central governments and practicing managers of public and private sector organizations. It has conducted nearly 100 programs for over 1600 officers of IAS, IFS and other allied services.
 IPE has also conducted over 750 MDPs and in-company programs for nearly 33,000 practicing managers of the corporate sector, in the following categories:
 yy General Managementyy Project Planning and Appraisalyy Human Resources Developmentyy Financial Managementyy Marketingyy Corporate Planningyy Information Technologyyy Restructuringyy Project Managementyy Corporate Social Responsibility
 Several seminars, conferences and other programs sponsored by various international agencies and AICTE were conducted by the Institute.
 The Institute has well-furnished conference halls and a large auditorium with modern audio-visual equipment. It also has an executive hostel and canteen facilities. IPE caters to fulfill the training and management development needs of public and private enterprises through the following methodology:
 Unit-Based (In-House / Customized) ProgramsCustomized training programs and executive development interventions can be delivered at the designated venue of the organization. The training programs are designed to help government,
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 Mr BB Singh (Director – Personnel, SAIL) addressing the participants at the National Seminar on ‘Best Practices in HRM for Sustainability’ at IPE on 23 February 2012.
 ...Learning and Development Interventions
 public and private business organizations to enhance their competence, performance, productivity and profitability. The Training Division offers a cafeteria approach to in-company learning / training, which enables the client organization to choose training modules that meet their HRD needs. IPE can design and conduct such customized training programs as per the client organization’s choice, or in combination with other modules. The duration could range from 1-15 days.
 Some in-house programs conducted by IPE in the recent past include:
 yy Strategic Management and Decision Makingyy Customer Care Managementyy Marketing in Liberalized Competitive
 Environmentyy Customer Management and
 Information System in the Power Sectoryy Induction Programs for Marketing
 Executivesyy Managerial Effectiveness for Executivesyy Recent Trends in Marketing &
 Development of Rural Marketingyy Marketing Strategies for Improving
 Market Shareyy Soft Skills for Technocratsyy Strategic HRMyy HR Management in the Power Sectoryy HRM Balance Scorecardyy Organization Behaviour & Motivational Strategies for Middle Managementyy Knowledge Managementyy Valuation of Capital Assets & Inventories for Mergers, Amalgamations & Disinvestment yy Investment Environment & Derivativesyy Awareness Program on IFRS Implementationyy Venture Capital Finance in Indiayy Optimum Utilization of Resources and PSEs and Corporate Governanceyy Manufacturing Excellenceyy Productivity Enhancement through Loss Managementyy Soft Skills for Technocratsyy Software Testingyy Capacity Building in Project Studies: Tools and Techniquesyy Corporate Governance & Corporate Social Responsibilityyy Macro- and Micro-Marketing for Executivesyy Strategic Outsourcingyy Developing Trade Union Leaders ERP: A Tool for Optimizationyy Management Program for Executives & Union Leadersyy Trade Union Leadershipyy Executive Program on Production & Productivityyy Best Practices in Public Enterprisesyy Managing Global Marketsyy International Business Documentationyy Project Managementyy Corporate Social Responsibilityyy Sustainable Developmentyy Supply Chain Management
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 ...Learning and Development Interventions
 Open ProgramsOpen-house programs draw participation from across different industries in the public and private sectors. They are organized in functional areas such as Strategic Management, Marketing Management, Financial Management, Accounting & Finance for Non-Finance Executives, HR Development, Organizational Behavior, Industrial Relations, Information Technology, Biotechnology, Supply Chain Management, Knowledge Management, International Capital Markets and New Financial Instruments.
 Certificate ProgramsTo cater to the needs of working executives, IPE conducts the following weekend training programs of 3-6 months duration:
 NSE-Certified Capital Market Professional (NCCMP)
 ‘NSE-Certified Capital Market Professional Course’ (NCCMP) has been jointly launched by IPE and National Stock Exchange (NSE) as a capacity-building tool for capital market participants in India. The course seeks to develop skills and competencies in securities markets. The curriculum includes: Introduction to Financial Markets, Derivatives, Trading System, Macro Economics, Fundamental Analysis, Technical Analysis, Market Operations, Currency Futures, Discussions on Financial Newspapers and Journals, and Practical Training.
 Advanced Management Program in Banking & Finance (AMP-BF)
 Indian Institute of Banking & Finance (IIBF) and IPE jointly offer this course for middle / senior level banking and finance professionals for equipping them with appropriate management skills imperative to succeed in the emerging competitive global marketplace. The curriculum includes: Principles of management and Finance; Marketing Management in Banks; Business and Banking Law; Organization Development / Behavior; Application of Banking Software; Strategic Management; Data Warehousing and MIS; Leadership and Corporate Governance; Deposit and Debt Products; Corporate Banking; International Banking; Foreign Exchange Market; Credit Management; Financial Innovations; Treasury Management; Portfolio Management; Investment Banking; Risk Management.
 Project Management
 The Project Management program is designed to equip executives with the essential skills and knowledge to effectively manage projects. It imparts practical knowledge to enable students to provide deliverables in less time, at less cost, at a superior quality level and within the agreed scope. The in-depth treatment of the full project life-cycle spans the definition of a project through to the project’s closure. The subject is closely modeled upon the Project Management Body of Knowledge (PMBOK) established by the Project Management Institute.
 The curriculum includes: Introduction to Project Management & Project Life-Cycle, Project Feasibility Studies and Appraisal, Project Planning and Organizing; Project formulation, Project Management Tools and Techniques; (PERT & CPM), Project Crashing, Trade-Off Analysis, Resource; Allocation and Resource Leveling, Categorization & Role of Financing, Project Financing; Project Cost Control & Cost Over-Runs, Computer-Aided Project Management; ERP; International Project Management; Contract Management; Human, Legal and Social Aspects in Project Management; Project Monitoring and Control, Sensitivity Analysis, Risk Management; Project Evaluation and Termination.
 The inaugural function guests, Shri SK Acharya (Director (HR), NLC Ltd); Prof KL Sharma (Vice – Chancellor, Rajasthan University); Shri Jayveer Srivastava (CMD, Hindustan Prefab Ltd); Prof AK Rath (Chairman & Professor, Centre for CG&SR at IMI Delhi) and Shri G Narayan Rao (CMD - ALIMCO) International conference on CSR, 6-7 Dec, 2012.
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 ...Learning and Development Interventions
 Supply Chain Management
 The SCM course provides executives with the required capabilities to manage the supply chain process through an understanding of the demand and supply requirements, drivers of supply chain and obstacles to performance. It gives insights into designing the supply chain, forecasting, transportation, storage and warehousing, logistics and building strategic partnerships. It covers the role of IT in SCM. The curriculum includes: Introduction to Supply Chain: Process View of a Supply Chain – Cycle View and Push/ Pull view; Achieving Strategic Fit; Drivers of Supply Chain; Performance and Obstacles; Demand Forecasting; Aggregate Planning and Product Variety Management; Planning Demand and Supply; Responding to Predictable Variability; Managing Uncertainty; Facility Decisions; Transportation Network Design; 3PL and 4PL; Storage and Warehousing; Coordinated Product and Supply Chain Design; Reverse Logistics; Global Supply Chain; Coordination in a Supply Chain; Bullwhip Effect; Achieving Channel Coordination, Building Strategic Partnership and Trust; IT in Supply Chain.
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 Interventions by Experts
 Special interventions by experts are organized in concerned domains. Expertise is provided in different domain areas; interventions are in the form of training workshops, seminars and area-related conferences which can be organized on clients’ specific requirements. Recent expert interventions organized by IPE include:
 yy MoU for Performance Improvement in PEsyy Reservation Policy for SC / ST and other
 OBCsyy Challenges of HR with special reference to
 Performance Management and PRP in the current economic situationyy Essentials of Finance for Non-Finance
 Executivesyy Preparing Boards for the 21st Centuryyy Talk on Companies Billyy Talk on Investors Awarenessyy How to Read the balance sheetyy Applications for Public Sector &
 Government: Impacting Valueyy Trade Procedure and Documentationyy National Conclave of CEOs & CFOsyy National Conference on Integrated
 Marketing Communicationyy National Conference on Cost Audit-
 Enterprise Governanceyy CSR and Corporate Governance –
 Voluntary Guidelinesyy Budget 2010: Changes & Challengesyy Building a Regulation Lawyy Public Sector and its Access to Global
 Financial Markets: Experience from Emerging Markets & Accessing Global Financial Markets.yy Regulatory & Compliance Standards – The
 ADB Experienceyy Key trends in the future of Management,
 Organizations and Relations: A US Perspective
 yy Central Public Sector Enterprises on Growth Path: Challenges Aheadyy Frontiers of Public Sector Management:
 International Experience & Lessons for Indiayy International Water & Water Managementyy Export Documentation & Financeyy Employee Relationshipyy Venture, Capital & Private Equity fundingyy Advances in Financial Managementyy Indian Banking Sector: Future Challengesyy Strategic Marketing Options: Post-Budgetyy India 2020: Chemical and Fertilizer Sector
 – Government Policies, Challenges and Growth Strategiesyy Awareness Workshop on IFRSyy Derivatives: Futures & Optionsyy Building Integrated Processes for the Mining
 & Mineral Sectoryy India 2020: Coal & Lignite Sector –
 Government Policies, Growth Opportunities and Strategiesyy Productivity Improvement through positive
 disciplinesyy E-procurementyy Trends in Network design & Implementationyy Challenges & Growth Opportunities in
 Energy Sectoryy RTOs – Embedded Linux Tends &
 Techniquesyy Emerging issues in Rural Developmentyy National Conference on Challenges &
 Growth Opportunities in Oil Sectoryy Psychometric Testing for HR Professionalsyy Marketing & Brand Promotion Under Global
 Competitionyy Enterprise Network Storage and Disaster
 Recoveryyy Effective Communication and Presentation
 skills for Managers and Leadersyy Business Excellenceyy Customer-Oriented Services Management
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 MDPs and Conferences Held in 2012-13
 Programme Director Date(s)Principles and Practices of MoU in PEs Prof RK Mishra 28 April 2012Reservation Policy for SCs/STs & OBCs in Central Govt, CPSEs and State PEs
 Prof RK Mishra Director, IPE 26 May 2012
 National Conference on Cost & Risk Management
 Mr KRS Sastry 28-29 May 2012
 Effective e-Procurement Mgmt for Public & Private Sector - A Live Demo Approach
 Mr AS Kalyana Kumar 28-30 May 2012
 Leadership & Change Management Mr V Anji Raju 29-30 June 2012Applied Financial Management Mr KRS Sastry 12-14 July 2012Managing Foreign Currencies Risk and Understanding Global Finance
 Dr G RajeshDr M Karthik
 26-27 July 2012
 Export-Import Procedures and Documentation Dr SK MathurDr Ishrath
 27 July 2012
 Right To Information Act 2005 Dr Geeta Potaraju 30-31 July 2012Reservation Policy for SCs, STs & OBCs in Central Government, CPSEs and State PEs
 Dr RK Mishra 4 August 2012
 Customer Relationship Management Dr V Srikanth 27-28 August 2012Enterprise Risk Management : Measuring and Mitigating Risk
 Dr Inder Sekhar YadavDr A Pawan Kumar
 30-31 August 2012
 Success Through Soft Skills Mr M J RamakrishnaMr S Vivek
 September 6-7, 2012
 Finance For Non-Finance Executives Dr G Vidyanath September 6-7, 2012e-Procurement Management for Public & Private Sector – Live Demo Approach
 Mr AS Kalyana Kumar September 6-7, 2012
 Board and Senior Level Executives Mr KRS Sastry 10-11 September 2012Strategic Management Accounting Mr KV Ramesh
 Dr A Pawan Kumar24-25 September 2012
 Training Need Assessment & Evaluation to Meet the Challenges of the 21st Century
 Mr KRS Sastry 27 September 2012
 International Conference on Contemporary Challenges for the Indian Banking Sector
 Dr S Sreenivasa MurthyMs J Kiranmai
 4-5 October 2012
 MoU : DPE Parameters of Performance Evaluation and PRP
 Dr RK Mishra 6 October 2012
 Board Orientation Programme Dr N Rukmini Rao 8-9 October 2012Best Practices in Hospital Administration & Managerial Effectiveness
 Dr Ch Lakshmi Kumari 9-10 October 2012
 Business Excellence Mr JB Venkataratnam 11-12 October 2012Costing for Managerial Decision Making Dr G Vidyanath 20-21 November 2012Financial Statement Analysis for Managerial Decision Making
 Dr A Pawan Kumar Dr Inder Sekhar Yadav
 26-27 November 2012
 Seminar on Ethics & Business Dr V Rajeev Karan Reddy 28-29 November 2012Corporate Tax Planning Mr KV Ramesh 29-30 November 2012Reservation Policy for SCs, STs & Other Backward Classes in Central Government, CPSEs and State PEs
 Prof RK Mishra 30 November 2012
 Executive Compensation in CPSEs Mr KRS Sastry 30 November 2012International Conference on Corporate Social Responsibility
 Ms Punam Singh Dr Shulagna Sarkar
 6-7 December 2012
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 Programme Director Date(s)4th International Conference on “Corporate Governance in Emerging Economies : Innovation, Sustainability and Challenges”
 Dr Shital JhunjhunwalaMs J Kiranmai
 10-11 December 2012
 International Conference on “Global Business Environment : Market Power, Consumer Culture and Prosperity”
 Dr SK Mathur Dr Nandita Sethi
 13-14 December 2012
 Strategies for Growth Dr K Narendranath Menon 17-18 December 2012International Conference on Game Theory Ms Shaheen 17-22 December 2012National Conference on Business Analytics and Business Intelligence
 Ms Shaheen 4-5 January 2013
 International Conference and Doctoral Colloquium on Social Science Research - Issues, Challenges and Strategies
 Dr Jayasree Ravindran 9-11 January 2013
 Strategic Financial Management in Power Sector [CIRE]
 Dr SS Murthy 21-24 January 2013
 Applied Financial Management Mr KRS Sastry 22-24 January 2013National Conference on “Risk Management in Banking, Insurance and Financial Services”
 Dr Inder Sekhar YadavDr A Pavan Kumar
 30-31 January 2013
 Board Orientation Programme Dr N Rukmini Rao 1-2 February 2013FDP on ‘Advances in Manufacturing Technology-Hard & Soft’
 Dr SS SubrahmanyamMr JB Venkataratnam
 4-16 February 2013
 National Conference on “Strategies to Climate Change Adaptation and Mitigation for Sustainable Development”
 Dr PS Janaki KrishnaDr Ch Lakshmi Kumari
 20-21 February 2013
 Conclave of Vigilance Officers Mr KRS Sastry 22 February 2013Training Needs Prof RK Mishra 9 March 2013Board Development Programme Prof RK Mishra 15-16 March 2013
 ...MDPs and Conferences Held in 2012-13
 MOIL Program
 SSR Conference - Dr Mario Rutten from the University of Amsterdam
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 Programme Director Date(s)Corporate Social Responsibility [Programme for the Executives of BDL, Hyderabad]
 Ms Punam Singh Dr Shulagna Sarkar
 19-20 April 2012
 Productivity Enhancement through Loss Management for Public Sector Executives’ [In-house training programme for the executives of Karnataka SLPEs]
 Dr SS Subrahmanyam 25-29 June 2012
 Executive Development Programme for SCCL [In-house]
 Mr MJ Ramakrishna 16-21 July 2012
 Mentoring [In-house] for RINL, VSKP Mr S Satish KumarDr Shulagna Sarkar
 16-17 July 2012
 Basics of IT Infrastructure [In-house] - Power Grid Corporation of India Ltd
 Mr ANK Prasanna 17-19 July 2012
 Management By Inspiration [for the executives of Karnataka SLPEs] [In-house training programme]
 Dr SS Subrahmanyam 23-25 August 2012
 In-house Training Programme on “Mentoring and Coaching” [for the executives of MOIL Ltd, Nagpur
 Mr S Satish Kumar 10-11 September 2012
 Executive Development Programme [for the executives of Singareni Collieries Co Ltd, Kothagudem]
 Mr MJ Ramakrishna 17-22 September 2012
 Best Human Resource Practices for Enterprise Excellence [for the executives of Karnataka SLPEs, Sponsored by DPE, Govt of Karnataka]
 Dr S S Subrahmanyam 22-26 September 2012
 In-house Training Programme on “Senior Level Executives Covered in Assessment and Development Centre” [for the executives of MOIL Ltd, Nagpur]
 Ms Punam Singh Dr Shulagna Sarkar
 3-5 October 2012
 Leadership Development [MOIL Ltd] Dr Nandita SethiMr S Satish Kumar
 11-13 October 2012
 In-house Training Programme on “Training Plan for Multi Skilling / Skill Upgradation of Non-Executives” [MOIL Ltd, Nagpur]
 Mr M J Ramakrishna Mr S Satish Kumar
 18-20 October 2012
 Manufacturing Excellence [BDL] Mr JB Venkataratnam 29-30 October 2012New / Advance Technology [MOIL] Mr ANK Prasanna
 Anjaneyulu
 Mr S Satish Kumar
 5-6 November 2012
 Sustainable Development (MOIL) Dr Ch Lakshmi KumariMr S Satish Kumar
 8-9 November 2012
 Corporate Social Responsibility [Power Grid Corporation Ltd]
 Ms Punam Singh Dr Shulagna Sarkar
 22-24 November 2012
 Project Management [MOIL] Mr S Satish Kumar 10-14 December 2012Project Management [Numaligarh Refinery Ltd, Assam]
 Mr S Satish Kumar 18-20 December 2012
 Corporate Social Responsibility [BDL-Bhanur-Medak Dist]
 Dr Shulagna SarkarMs Punam Singh
 28 Feb – 1 March 2013
 In-Company Programs Held in 2012-13
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 Key Focus Areas
 Corporate Social ResponsibilityThe program on the Corporate Social Responsibility focuses on how managers can implement effective strategies in relation to corporate sustainability and corporate social responsibility issues in their organization. Corporate Social Responsibility involves addressing various factors such as Cultural Change, Value vs Values, and Leadership in Sustainability. The emphasis is on change strategies – incremental and transformational – required to shift organizations towards sustainability. The subject examines the role played by chief executives, business managers, employees and other stakeholders as change agents for sustainability.
 The curriculum includes: Introduction to CSR; External and Internal Forces Pushing Corporations to Shift to More Socially and Ecologically Responsible Position; Role of Governments, Community Activists, Consumers, Customers, Market Expectations; Other Corporations, Industry Associations and NGO; Corporate Sustainability and Benefits of a Strong Business Case for Corporate Sustainability; Integrating Two Alternate Approaches – Human and Ecological; Deriving Competitive Advantage from Corporate Sustainability and Responsibility Approaches; Distinguishing Between Compliance as a Cost and Compliance as Leading to Further Opportunity-Enhancing Positions for Corporations; Challenges Associated with Building Sustainable Corporations; Sustainability Phase Model; Monitoring and Assessing the Corporate Sustainability Orientation of Organizations; Implementation of Sustainability
 Initiatives; Types of Programs Associated with Incremental Changes and How Organizations can Implement Them Effectively; Change Agents and their Role in Promoting Corporate Sustainability; Effectiveness of Third-Party Audits; Issues in Achieving and Leading Corporate Sustainability and Responsibility Change.
 Center for Corporate Social Responsibility (CCSR), IPE
 Objectives
 CCSR was set up in 2011 to:
 yy Conduct interdisciplinary and collaborative research and document case studies in thrust areas of CSR dealing with contemporary issues and challenges.
 yy Integrate the existing body of knowledge, systems, structures, models and mechanisms associated with different CSR initiatives by interfacing with industry and academia.
 yy Disseminate information about the latest happenings in the field to people engaged in policymaking, policy analysis, policy research, practitioners and other stakeholders
 Purpose
 CCSR provides Training, Consultancy and Research in the following areas of CSR:
 yy DPE guidelines on CSR for CPSEs.yy Conducting baseline surveys and need assessment.yy CSR program planning and implementation.yy CSR monitoring and impact assessment.
 MDPs / Workshops Conducted during the year
 yy MDP on CSR for BDL HYDERABAD April 19-20, 2012.yy MDP on CSR for Power Grid Corporation of India Ltd., Nov 22-24, 2012.yy International Conference on CSR Dec 6-7, 2012yy MDP on CSR for BDL, Bhanur.

Page 25
                        
                        

23
 ...Key Focus Areas
 Members of Centre for CSR in an interactive workshop on ‘Training of Master Trainers on Corporate Social Responsibility’ organized by DPE on 5 July 2011.
 Other Activities of CCSR
 yy IPE ONGC Subir Raha on Corporate Governance and CCSR organized a National Conference on ‘Best Practices in Corporate Social Responsibility’ on 3-4 June 2011.
 yy A book titled ‘Rethinking Corporate Social Responsibility’ by RK Mishra, Punam Singh and Shulagna Sarkar was released by Dr Bhaskar Chatterjee, IAS (Retd), Former Secretary, DPE, GoI.
 yy CCSR members attended two interactive workshops on ‘Training of Master Trainers on Corporate Social Responsibility’, organized on 5 and 18 July 2011 by DPE at New Delhi.
 yy CCSR is conducting a baseline survey of 120 villages for Neyveli Lignite Corporation Limited for undertaking CSR projects as per DPE guidelines.
 yy CCSR conducted an impact assessment study for ONGC Limited in February-March 2012.
 yy Members of IPE’s CCSR attended an interactive workshop on ‘Training of Master Trainers on Corporate Social Responsibility’ on 5 July 2011. All of them have been recognized as ‘Master Trainers’ on Corporate Social Responsibility’ by the Department of Public Enterprises, Government of India.
 Project ManagementThe importance of Project Management is being felt more in the recent past than before, because of the large number of large scale projects that are being taken up by many enterprises. The current day requirements of ‘Customer Satisfaction’ and ‘Global Competition’ have ensured that no enterprise wants to enter the market a day too late or at a higher cost.
 More and more enterprises are looking at ways and means of managing projects effectively so as to be able to survive intense competition. Most projects are unique in their own ways and have to be handled differently because of the fact that a project requires performing different sets of non repetitive large-scale activities effectively.
 Project Management is a study of alternative tools / techniques that help an organization to address the complex issues of planning, controlling and executing these large activities in an effective manner. Many large-scale projects have failed due to poor planning and control.
 Central Public Sector Enterprises (CPSEs) have embarked on large-scale expansions and have won bids in international market against fierce competition. The need for using modern Project Management techniques has grown multi-fold. Sensing the importance of this, the Department of Public Enterprises
 (DPE), Government of India has included Project Management as a compulsory element for CPSEs under non-financial parameters having a 5% weightage in MoU for CPSEs.
 IPE identified this as a special need and created a five-day program in Project Management in the year 2011-12. In all, five customized programs were conducted for executives of Oil India Limited (OIL) and Numaligarh Refinery Limited, where around 130 officers were trained. The programs were very well received and the current trends in Project Management were discussed in detail.
 The following topics were covered during these programs:
 yy Introduction to Project Management conceptsyy Project phases
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 yy Project charter and project scopeyy Work breakdown structure and project schedulingyy Network Modeling – PERT and CPMyy Network re-planning, resource scheduling, project crashingyy Project Financeyy Human Resources Management in projectsyy Project Quality Managementyy Project Management software and case studies
 During 2012-13, two in house programmes were conducted for the executives of MOIL Ltd., and NRL Numaligarh.
 Programs can be customized to include case studies in the area of the client’s interest and could be covered in 3-5 days. Attending this course will certainly add a new perspective to people’s understanding of projects, and will help them manage projects more efficiently.
 Sustainable Development
 Sustainable Development is a pattern of resource use that aims to meet human needs while preserving the environment, so that these needs can be met not only in the present, but also for generations to come. Sustainable development ties together concern for the carrying capacity of natural systems with the social challenges facing humanity.
 Sustainable Development is the development that meets the needs of the present without compromising the ability of the future generations to meet their own needs. It involves an enduring and balanced approach to economic activity, social progress and environmental responsibility.
 From 2010-11, the Department of Public Enterprises (DPE), Government of India has included
 Sustainable Development as a compulsory element for Central Public Sector Undertakings (CPSEs) under non-financial parameters having a 5% weightage (5 marks) in MoU for CPSEs and has come up with comprehensive guidelines.
 IPE offer training programs in this area with reference to implementation of the DPE guidelines comprising the following:
 yy Policy and planningyy Implementation and operationyy Monitoring and reviewyy Project evaluationyy Evaluation templates
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 SSR Conference Participants
 Sustainability is the crucial word in these days of continuous change, as organizations are constantly on the lookout for means of improving their efficiencies. Only those means that are sustainable in the long run are going to help the organizations reach their objectives. Hence the programs designed by IPE would be aimed at ensuring this objective.
 Spread over 2-3 days, the programs could be customized to suit the needs of the client organization to be conducted at a venue chosen by the client.
 Doctoral Research Programs at IPE
 IPE’s PhD programs – offered in the fields of in Commerce, Economics, Management and Public Administration – are recognized by Andhra University, Jawaharlal Nehru Technological University,
 Osmania University, Sri Krishna Devaraya University, Sri Venkateswara University, University of Hyderabad, University of Mysore and Utkal University.
 Under ICSSR-funded research, IPE’s Occasional Research Paper series started in 2002, with the objective of disseminating research output in the form of Working Papers brought out by IPE faculty and PhD scholars to discuss their research ideas and findings. These research papers – 70 of which have come out so far – have been well received by eminent researchers, government policy makers and public enterprise executives.
 The Institute offers three doctoral research fellowship programs in Economics, Commerce, Education, Management, Business Administration, Psychology, Political Science, International Relations, Public Administration, Sociology, Social Work and Environment Energy.
 IPE National Doctoral Fellowships
 These fellowships aim to train prospective scholars to become highly skilled and innovative researchers, and prepare them for careers demanding advanced research and analytical capabilities.
 ICSSR Doctoral Research Fellowships
 Under the aegis of ICSSR, IPE offers three fellowships in social sciences each year, of which one is a pay-protection fellowship for teachers working in university-affiliated colleges and professionals working in research institutes.
 IPE Doctoral Research Fellowships
 Under its own Doctoral Research Fellowship program, IPE awards two fellowships to extend financial support to research scholars desirous of contributing to the public enterprise area.
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 April 2013
 Programme Date(s) Coordinator(s)2 Day National on Best Practices in Training Need Assessment & Evaluation of Training Effectiveness to meet the challenges of 21st Century
 25-26 April 2013 Mr KRS Sastry Dr Vidyanath Mr Kalyan Kumar
 May 2013
 Programme Date(s) Coordinator(s)2 Day MDP on Sustainable Growth & Perpetual Turnaround
 30-31 May 2013 Mr KRS Sastry Dr VidyanathMr Kalyan Kumar
 June 2013
 Programme Date(s) Coordinator(s)One day Orientation ProgramCompanies Bill 2012
 12 June 2013 CS T Anil Kumar Ms J Kiranmai
 Two day Training programme on CSR 13-14 June 2013 Ms Punam Singh Dr Shulagna Sarkar
 e-Procurement 17-18 June 2013 Mr AS Kalyana Kumar Mr KRS Sastry
 Research Method and Writing Skills in Social Science 17-29 June 2013 Dr Jayasree Raveendran Dr lakshmi Kumari
 Customer Relationship Management – Road to Profitability
 20-21 June 2013 Marketing Div - Dr V Srikanth
 MDP on SAP - HR Module 21-22 June 2013 Mr Kalyan KumarMr KRS Sastry
 Best Practices in Sustainable Development 26-27 June 2013 Dr Ch Lakshmi Kumari Dr Janaki Krishna
 Emotional Intelligence Productivity & Happiness at Workplace
 29-30 June 2013 Dr A Sridhar Raj and Mr T Anil Kumar
 July 2013
 Programme Date(s) Coordinator(s)Leadership & Change Management 5-6 July 2013 Mr A Anji RajuManufacturing Excellence 8-10 July 2013 Mr JB Venkataratnam
 National conference India 2020- Challenges, Opportunities & Growth Strategies in Oil& Gas Industry
 17 July 2013 Mr KRS Sastry
 Finance For Non-Finance Executives 17-19 July 2013 Finance Div - Dr SS Murthy
 International Conference on Sustainability Reporting in collaboration with GRI, ICAI, & ICSI
 26 July 2013 Mr KRS SastryDr Vidyanath
 MDPs / Training Programs / Conferences Scheduled in 2013-14

Page 29
                        
                        

27
 August 2013
 Programme Date(s) Coordinator(s)National Seminar on Trends and Challenges in e-marketing of services
 1-2 August 2013 Marketing Div - Dr V Srikanth
 Information Security and Documentation 12-13 August 2013 Mr AS Kalyana KumarMr KRS Sastry
 Workshop on Opportunities & Challenges in Business Analytics & Business Intelligence
 16-17 August 2013 Ms Shaheen Ms YV Sujana
 Strategies for Export Oriented Businesses Across Sectors   
 19 August 2013 Dr SK Mathur
 MDP on Applied Financial Management 20-23 August 2013 Mr KRS SastryDr VidyanathMr KV Ramesh
 Changing Corporate Scenario 22-23 August 2013 Dr Nandita Sethi Dr Trivikram
 Marketing Strategy for New Age Competition 22-23 August 2013 Marketing Div - Dr V Srikanth
 Enterprise Risk Management: Measuring And Mitigating Risk
 28-30 August 2013 Finance Div - Dr SS Murthy
 September 2013
 Programme Date(s) Coordinator(s)Two day Training programme on CSR 5-6 September 2013 Ms Punam Singh
 Dr Shulagna SarkarBoard Orientation Program 5-6 September 2013 Dr N Rukmini Rao
 Dr RK Mishra
 Induction Programme for Board Level 12-14 September 2013 Mr KRS Sastry
 Advances in Credit Risk Management 19-20 September 2013 Dr Swayam Prava Mishra Dr Inder Sekhar Yadav
 Skill Building in Effective Research and Data Analysis 23-28 September 2013
 Dr Jayasree Raveendran Dr Lakshmi Kumari
 Export-Import Procedures & documentation 27 September 2013 Dr M KarthikCitizen’s Charter: Tool for Enhancing Accountability in Public Sector
 September 2013 Dr Geeta Potaraju
 October 2013
 Programme Date(s) Coordinator(s)
 2-Day International Conference On ‘Global Trends In Banking: Issues, Challenges And Opportunities
 7-8 October 2013 Finance Div - Dr SS Murthy
 Best Practices in Manufacturing Sector 10-11 October 2013 Dr K TrivikramDr Nandita Sethi
 International Conference, ‘Social Sector Development - Human Development as a Way Forward’
 15-17 October 2013 Dr Anand Akundy
 ‘Dancing on the glass ceiling: A Leadership programme for women executives’
 18-19 October 2013 Dr K Narendranath Menon Mr T Anil Kumar
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14
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 Participatory Monitoring and Evaluation with Community Practicum
 21-23 October 2013 Dr Anand Akundy
 National Convention on Executive Compensation 28 October 2013 Mr KRS SastryStrategic Financial Management 29-31 October 2013 Finance Div - Dr SS Murthy
 November 2013
 Programme Date(s) Coordinator(s)Project Management 6-8 November 2013 Mr S Satish KumarNational Conference India 2020- Challenges, Opportunities & Growth Strategies in Steel Industry
 18 November 2013 Mr KRS Sastry
 5th International Conference on Corporate Governance in collaboration with ARI, University of Technology Mara, Malaysia or some other foreign Institute
 18-19 November 2013 Dr Shital JhunjhunwalaMs J Kiranmai
 Enhancing Personal Effectiveness / Behavioural Competencies
 18-20 November 2013 Dr Shulagna Sarkar Ms Punam Singh
 e-Procurement 21-22 November 2013  Mr AS Kalyana Kumar
 Mr KRS SastryInternational Conference on Energy, Environment & Sustainable Development
 28-29 November 2013 Dr Ch Lakshmi Kumari Dr PS Janaki Krishna
 December 2013
 Programme Date(s) Coordinator(s)Economics for Managers 2-3 December 2013 Dr G Rajesh
 Dr NanditaNational Conference on ‘Creating A Competitive Edge Through Operational Excellence.’
 5-6 December 2013 Mr JB VenkataratnamMr S Satish Kumar
 International Business Strategies for Marketing of Services and Products in Post Recession Times
 9 December 2013 Dr SK Mathur
 Working towards organization excellence 9-10 December 2013 A Jagan Mohan ReddyDr S Vivek
 MDP on Applied Financial Management 9-12 December 2013 Mr KRS Sastry
 Dr Vidyanath Mr KV Ramesh
 E-Marketing for Competitive Advantage 12-13 December 2013 Marketing Div - Dr V Srikanth
 Qualitative Methods and Evaluation December 2013 Dr Anand Akundy Dr Geeta Potaraju
 International Conference titled 'PPP-The Need of the Hour'. This conference would be jointly organised with International Competition of Promotion of Enterprises (ICPE) of Slovenia (Europe)
 December 2013 Dr Rajesh G
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 ...MDPs / Training Programs / Conferences Scheduled in 2013-14
 January 2014
 Programme Date(s) Coordinator(s)International Conference on Business Analytics &
 Business Intelligence
 3-4 January 2014 Ms Shaheen Ms YV Sujana
 International Conference titled ‘PPP-The Need of the Hour’. This conference would be jointly organised with International Competition of Promotion of Enterprises (ICPE) of Slovenia (Europe
 9-10 January 2014 Dr Rajesh G
 Project Appraisal, Financing And Management 22-24 January 2014 Finance Div - Dr SS Murthy
 National Conference - India 2020; Changing Role of Public Sector Enterprises
 24 January 2014 Mr KRS Sastry
 Board Orientation Program 24-25 January 2014 Dr N Rukmini RaoDr RK Mishra
 National Conference on e-Commerce 27-28 January 2014 Mr AS Kalyana KumarNational Conference on Risk Management in Banking, Insurance & Financial Services
 30-31 January 2014 Dr Inder Shekhar Yadav Dr Swayamprava Mishra
 Two-day International conference on  Corporate Social Responsibility
 January 2014 Dr Shulagna Sarkar Ms Punam Singh
 February 2014
 Programme Date(s) Coordinator(s)MDP on Sustainable Development 6-7 February 2014 Dr Ch Lakshmi Kumari
 Dr PS Janaki KrishnaEffective Communication Strategies for Target Markets
 6-7 February 2014 Marketing Div - Dr V Srikanth
 Conclave of Vigilance Officers 14 February 2014 Mr KRS Sastry
 Marketing to the Bottom of the Pyramid - Opportunities in Emerging Market
 15-16 February 2014 Dr SK MathurDr M Karthik
 Two-Day National Conference On Valuation And Pricing Of Assets And Financial Instruments
 27-28 February 2014 Finance Div - Dr SS Murthy
 March 2014
 Programme Date(s) Coordinator(s)
 Best Secretarial Practices 10 March 2014 Mr KRS Sastry
 Board Orientation Program
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 ECONOMICSProgramme Date(s) Coordinator(s)
 National conference India 2020 - Challenges, Opportunities & Growth Strategies in Oil& Gas Industry
 17 July 2013 Mr KRS Sastry
 Changing Corporate Scenario 22-23 August 2013 Dr Nandita SethiDr Trivikram
 Best Practices in Manufacturing Sector 10-11 October 2013 Dr K TrivikramDr Nandita Sethi
 Economics for Managers 2-3 December 2013 Dr G RajeshDr Nandita
 National Conference India 2020 - Challenges, Opportunities & Growth Strategies in Oil& Gas Industry
 Indian Oil & Gas Industry is a prime mover in our energy sector. This Conference would help the common man in specific, to assimilate and appreciate the imponderable ground realities through the deliberations in academic forums, and with wide publicity of the conclusions drawn therein through media, instead of remaining as onlookers of public anger every now and then even for unavoidable price raises.
 Who will benefit?
 Sponsored Delegates from various Oil & Gas Corporations
 ***
 Changing Corporate Scenario
 Since the post-liberalization scenario there have been substantial changes in terms of diversified operations of Indian corporate within and beyond the national borders, emergence of new and innovative models of business, new business dynamics and fast moving changes in the regulatory environment, generating ever increasing demands and expectations from stakeholders representing the corporate sector and the public enterprises. India being one of the fastest growing economies of the world would require smart professionals equipped with the latest technical and professional knowledge and skills to cater to the new and emerging issues of public interests in addition to business strategies, CSR, compliance management and governance. This programme cultivates business leaders with a broad understanding of the complex relationship between business success and the strategy it adopts to sustain its progress in the emerging economic realities.
 Who will benefit?
 Senior and Middle Level Managers
 ***
 Best Practices in Manufacturing Sector
 In this globalization era organizations face a multiplicity of challenges in evaluating the long-term impacts of their business decisions.Hence,market and competitive pressures require companies to develop and maintain a high level of coherence between their strategy (objectives), action programmes (implementation), practices (instantiation) and performance (realisation). A lot of effort has been put into identifying “best” practices to support companies achieve superior performance. However, most efforts have failed to investigate the effect of
 MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 these practices on performance. The basic principle of the best practice thinking is that operations philosophies, concepts and techniques should be driven by competitive benchmarks and business excellence models to improve an organisation’s competitiveness through the development of people, processes and technology. In a dynamic environment, professionals are expected to keep up to the mark, especially when the dynamism is global and excellence demands that every aspect of our professional endeavour is of the highest quality.It is in this context that this programme is designed at focusing on manufacturing practices and performance and the strategy it adopts to sustain its progress in terms of the best practices.
 Who will benefit?
 Senior and Middle Level Managers
 ***
 Economics for Managers
 Economics touches every facet of our life. For a manager, in the process of decision making it becomes all the more necessary to apply the principles and theory of economics. It is necessary that he understands the micro as well as macro perspective of Economics as a subject. The knowledge of micro aspects is necessary to fathom the economics of the firm in which he works. Macro aspect is necessary in order to get a holistic view of various aspects of country’s economy that impact his firm. It is with this objective in view the institute is organizing the two day programme.
 Broad Contents of the programme include Demand Supply Analysis and its practical applications, Elasticity of demand and supply and its practical applications, GDP and its aggregates, Monetary Policy, Fiscal Policy, External Trade of India.
 Who will benefit?
 Managerial level cadre of various state and central government departments, executives of private sector, management consultants, academicians.
 ***
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 HUMAN RESOURCE MANAGEMENTProgramme Date(s) Coordinator(s)
 2 Day National Conference on Best Practices in Training Need Assessment & Evaluation of Training Effectiveness to meet the challenges of 21st Century
 25-26 April 2013 Mr KRS Sastry Dr VidyanathMr Kalyan Kumar
 MDP on SAP - HR Module 21-22 June 2013 Mr Kalyan KumarMr KRS Sastry
 Emotional Intelligence Productivity & Happiness at Workplace
 29-30 June 2013 Dr A Sridhar Raj Mr T Anil Kumar
 Leadership & Change Management 5-6 July 2013 Mr A Anji Raju
 Dancing on the glass ceiling: A Leadership programme for women executives
 18-19 October 2013 Dr K Narendranath MenonMr T Anil Kumar
 National Convention on Executive Compensation 28 October 2013 Mr KRS Sastry
 Enhancing Behavioral Competencies 18-20 November 2013 Dr Shulagna SarkarMs Punam Singh
 Working towards organization excellence 9-10 December 2013 Mr A Jagan Mohan Reddy Dr S Vivek
 2 Day National Conference on Best Practices in Training Need Assessment & Evaluation of Training Effectiveness to meet the challenges of 21st Century
 This programme aims for Sharing of experiences in assessing the Training Needs and Effectiveness of Training
 Who will benefit?
 HODs, Section Heads, and dealing executives in HR Dept.
 ***
 Emotional Intelligence Productivity & Happiness at Workplace
 Emotions play an important role in shaping the thought process and actions of an individual and a person adept at handling emotions in a matured way is found to be not only productive but happy at work place as well. With an increasing competitive environment, people are prone to suffer from emotional disorders causing innumerable problems in personal and professional life. In this context, the programme aims to address the issues arising out of such problems and enable people to understand emotions from a holistic perspective which in turn can address personal, interpersonal and occupational problems at work place.
 Who will benefit?
 Managers at all levels can participate
 ***
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 Leadership & Change Management
 Organizational success depends upon the performance of its leader who influence and inspire team members; therefore it is essential that every element of an individual’s performance as a leader has profound effect on the organization. If management want its organization to reach its potential, to go from good to great or average to good, it need to develop a team of leaders, people who can fill in each others’ gaps, people who challenge and sharpen each other. The program is designed to build an understanding of leadership and to equip the officers with necessary skills for effectiveness in their leadership roles. The program aims at making participants aware of the challenges of leadership and encouraging them to innovate ways for leading organizational change”. Through this leadership training program, managers learn, retain and use a skill set that drives performance on the job and conveys an appreciation for achievement and enjoyment in their own and employees’ personal lives as well.
 Who will benefit?
 Managers at all levels can participate
 ***
 ‘Dancing on the Glass Ceiling: A Leadership Programme for Women Executives’
 Women at the workplace are increasing manifold. At the same time the challenges of managing their career to maximize personal and professional goals is daunting. ‘Dancing on the glass ceiling: A Leadership programme for women executives’ is a two day programme to facilitate women executives better understand the numerous challenges and transform them into effective leaders. Female executives from business, government and not-for-profit sector would benefit by attending the programme.
 Who will benefit?
 Managers at all levels can participate
 ***
 National Convention on Executive Compensation
 This will be the 3rd convention in regard to executive compensation. The focus at this convention shall be on post retiral benefits, insurance schemes, and formulation of strategies for next pay revision.
 Who will benefit?
 HR & Finance Executives at all levels
 ***
 Enhancing Personal Effectiveness
 This Personal Effectiveness training programme is designed for those who seek to further develop the key skills and techniques needed to build personal impact, influence and effectiveness in dealings with others. Personal Effectiveness training programme will help to:Analyse their current effectiveness in terms of time and priority management, Identify appropriate situations and techniques for assertive Communication, Confidently deal with conflict situations and ‘difficult’ people, Consider the most appropriate Influencing style(s) to achieve positive results, Recognise the factors that contribute to building personal profile and impact, Develop a personal action plan to enhance personal effectiveness at work.
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 Who will benefit?
 Managers at all level can attend and get benefited from this programme.
 ***
 Working Towards Organization Excellence
 The program focuses on Identifying needs which companies and organizations commit themselves to satisfy and to establish shared Objectives and desired Results linked to measures of Quality.
 It defines the work that has to be done together with the Policies and Procedures &  to establish a supportive work climate. The program also envisages determining the core Competences needed and empowering people with skills and teambuilding needed to achieve results.
 Who will benefit?
 Managers at all levels can participate
 ***
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 FINANCEProgramme Date(s) Coordinator(s)
 Finance for Non-Finance Executives 17-19 July 2013 Finance Div - Dr SS Murthy
 MDP on Applied Financial Management 20-23 August 2013 Mr KRS SastryDr VidyanathMr KV Ramesh
 Enterprise Risk Management: Measuring And Mitigating Risk
 28-30 August 2013 Finance Div - Dr SS Murthy
 MDP on Advances in Credit Risk Management 19-20 September 2013 Dr Swayam Prava MishraDr Inder Sekhar Yadav
 2-Day International Conference On ‘Global Trends In Banking: Issues, Challenges And Opportunities
 7-8 October 2013 Finance Div - Dr SS Murthy
 Strategic Financial Management 29-31 October 2013 Finance Div - Dr SS Murthy
 MDP on Applied Financial Management 9-12 December 2013 Mr KRS SastryDr Vidyanath Mr KV RameshFinance Div - Dr SS Murthy
 Project Appraisal, Financing And Management 22-24 January 2014 Finance Div - Dr SS Murthy
 National Conference on Risk Management in Banking, Insurance & Financial Services
 30-31 January 2014 Dr Inder Shekhar Yadav Dr Swayamprava Mishra
 Two-Day National Conference On Valuation And Pricing Of Assets And Financial Instruments
 27-28 February 2014 Finance Div - Dr SS Murthy
 Finance for Non-Finance Executives
 To provide conceptual base in the areas of accounting and finance and the use of financial data in decision making, analysis and evaluation, practical exposure to various accounting and finance concepts through exercises and case studies and to discuss and deliberate on various issues pertaining to the Finance and Non-Finance interface.
 Mechanics of Accounting, Analysis of Financial Statements, Cost Concepts, Cost of capital, capital, Structure and Capital Budgeting decisions, Budgeting and Budgetary Controls, Working Capital Management, Financial Markets, Instruments and Services, Project Appraisal, Financing and Management
 Who will benefit?
 Senior / Middle level executives / officers, in the areas of Non-Finance, such as Marketing, Production, R & D, HR, Administration, Strategic Management and related disciplines drawn from Central & State level Public Enterprises, Banks, Financial Institutions, Power Utilities, Departments of Central and State Governments etc.
 ***
 MDP on Applied Financial Management
 This programme aims to familiarize the board and below the board level corporate executives of all disciplines (i.e. both finance and non-finance) with:
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 • Conceptual framework of corporate finance• Skills to analyze financial statements with case studies• Capital budgeting• Project financing• Capital restructuring strategies• Cost control techniques• Risk management• Turnaround strategies
 Who will benefit?
 Finance & Non-Finance Executives at all levels
 ***
 Enterprise Risk Management: Measuring and Mitigating Risk
 To understand the process of enterprise risk management and examine the different types of risks faced by financial and non-financial corporations and learn how to measure, manage and mitigate these risks.
 Course Contents: Enterprise Risk Management (ERM): An Introduction and Overview, ERM and Its Role in Strategic Planning and Strategy Execution, ERM Frameworks: The Risk Management Process, ERM Tools and Techniques: Management and Measurement of various types of financial and non-financial risks. Financial Risk Management and Hedging Strategies. Enterprise Risk Reporting.
 Who will benefit?
 This training program is for a number of audiences: the competent practitioners who may be looking to broaden their approach; board members; non-executive directors who want to become more familiar with the processes and concepts of enterprise risk management; company risk directors; project risk management practitioners wishing to extend their skills; business analysts; change agents; and graduate and undergraduate students. Apart from this professionals engaged in international business, institutions and executives engaged in public and private sector enterprises, officers of public and private sectors banks, officials working in export and import organizations, export promotion councils, foreign trade promotion agencies and bodies, trade associations, consultant agencies can participate.
 ***
 MDP on Advances in Credit Risk Management
 While Corporations and financial institutions have faced difficulties over the years for a multitude of reasons, the major cause of serious financial problems continues to be directly related to lax credit standards for borrowers and counterparties, poor portfolio risk management, or a lack of attention to changes in economic or other circumstances that can lead to a deterioration in the credit standing of a bank’s counterparties. This experience is common in both G-10 and non-G-10 countries. From the first Basel Accords, Credit risk has been given the top priority. It is the loss which affects not only the lender but the entire sector and entire growth of the economy. Therefore, with a view of the ill effects of lax credit standards, the aim of the training program is to understand the process of credit risk management and what are the advancements that have occurred in the measurement of credit risk and also the various credit risk mitigating techniques.
 Who will benefit?
 This training program is for a number of audiences: the middle level managers, the competent practitioners who may be looking to broaden their approach; analysts; professionals engaged in institutions and executives engaged in public and private sector enterprises, officers of public and private sectors banks, consultant agencies and graduate students.
 ***
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 Strategic Financial Management
 To Create an awareness regarding the implications of strategic financial decision making on shareholder value, acquaint the participants with the tools and techniques of strategic financial management in power sector, deliberate on the linkages between corporate financial policies, strategies and shareholders value.
 The programme will be conducted in an interactive environment providing greater scope for discussions. The programme pedagogy involves lectures, exercises, case studies, discussions etc.
 Who will benefit?
 Senior/Middle level executives /officers, in the areas of Finance, Strategic Management and related disciplines drawn from Central & State level Public Enterprises, Banks, Financial Institutions, departments of Central and State Governments etc.
 ***
 MDP on Applied Financial Management
 This programme aims to familiarize the board and below the board level corporate executives of all disciplines (i.e. both finance and non-finance) with:
 • Conceptual framework of corporate finance• Skills to analyze financial statements with case studies• Capital budgeting• Project financing• Capital restructuring strategies• Cost control techniques• Risk management• Turnaround strategies
 Who will benefit?
 Executives at all levels
 ***
 Project Appraisal, Financing and Management
 This programme aims to provide in a capsule form the conceptual background of Project Appraisal, Financing and Management, analytical tools and required professional skills for managing the projects efficiently and successfully. It also discusses the various innovative forms of financing the viable projects.
 The objective of the program is to provide a strong conceptual framework with regard to various aspects of project appraisal, financing and management, provide exposure in practical project appraisal process and modes of financing projects and to deliberate on the ways of effective monitoring of projects to reduce the cost and time overruns.
 Who will benefit?
 Senior and Middle level executives who are responsible for formulation, appraisal, financing and implementation of corporate projects in both public and private sector companies. Senior Project Appraisal Managers/Officers from commercial Banks, Development Financial Institutions, NBFCs, Government departments etc.
 ***
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 National Conference on Risk Management in Banking, Insurance & Financial Services
 The main objective of the conference is to understand the process of enterprise risk management and examine the different types of risks faced by financial and non-financial corporations and learn how to measure, manage, mitigate and regulate these risks. Further, this conference intends to discover how financial and non-financial corporations successfully confront internal and external risk using innovative tools, strategies and processes, and therefore provide solutions which can be part of risk management survival kit of any enterprise.
 Who will benefit?
 Industry, Academicians, Research Scholars and Students
 ***
 Two-day National Conference on Valuation and Pricing of Assets and Financial Instruments
 Every asset, financial as well as real, has a value. The key to successfully investing in and managing these assets lies in understanding not only what the value is but also the sources of the value. Any asset can be valued, but some assets are easier to value than others and the details of valuation will vary from case to case. Thus, the valuation of a share of a real estate property will require different information and follow a different format than the valuation of a publicly traded stock. What is surprising; however, are not the differences in valuation techniques across assets, but the degree of similarity in basic principles. There is undeniably uncertainty associated with valuation. Often that uncertainty comes from the asset being valued, though the valuation model may add to that uncertainty. Analysts use a wide range of models to value assets in practice, ranging from the simple to the sophisticated. Further the problem in valuation is not that there are not enough models to value an asset, it is that there are too many. Choosing the right model to use in valuation is as critical to arriving at a reasonable value as understanding how to use the model. Thus valuation plays a key role in many areas of finance – in corporate finance, in mergers and acquisitions and portfolio management.
 From the above backdrop, the main objective of the conference is to understand the process of valuation of various assets and Financial Instruments and examine a comprehensive range of valuation models that are available for providing a framework that can be used to pick the right valuation model for any valuation scenario.
 Business Valuation, Business Valuation Standards, Approach to Valuation, Valuation of Financial Instruments, Intangible asset Valuation, Minority Interest Valuation, IFRS and Valuation, Firm Valuation Models and mergers and acquisitions, Relative Valuation, Valuation of Financial Futures, Option Valuation and Pricing Theory- Option Strategies, Binomial Model for Option Valuation, Black and Scholes Model, Bond Valuation and Pricing- Bond Value Theorems, Duration and Convexity, Equilibrium Models of Asset Pricing, Inflation and Valuation, Term Structure and Interest Rates. Preference Share Valuation and Analysis. Equity Valuation and Analysis – Balance sheet Valuation, Dividend Discount Model, Earning Multiplier Approach, Earnings- Price Ratio, Expected Return and Growth, Comparative Valuation Ratios. Preferred Stock Valuation, Inflation and Equity Valuation, Sharpe: The Single Index Model, Capital Asset Pricing Theory, French and Fame Method, Arbitrage Pricing Theory, Performance Measurement, Performance Evaluation, Economic Value Added, Market Value Added. Company Analysis: Estimation of Intrinsic Value, Tools for judging undervaluation and overvaluation. Government Securities and Valuation, Real Estate Valuation, Loose ends in valuation, Employee equity options and compensation, Cost of distress, the value of control, the value of transparency, Tactical Pricing, Pricing Strategy, credit analysis and distress predication, Corporate financing policies – optimal long term mix or debt and equity, financing of new projects.
 Who will benefit?
 Managers at all levels can participate
 ***
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 OPERATIONSProgramme Date(s) Coordinator(s)
 Manufacturing Excellence 8-10 July 2013 Mr JB VenkataratnamMr S Satish Kumar
 Project Management 6-8 November 2013 Mr S Satish Kumar
 National Conference on ‘Creating A Competitive Edge Through Operational Excellence.’
 5-6 December 2013 Mr JB VenkataratnamMr S Satish Kumar
 Manufacturing Excellence
 Manufacturing Excellence is of paramount importance in industry and economy of the nation. Manufacturing Excellence is the resultant of innovation and resource efficiency. We need to be innovative in technology development (both product and process technology), promotion of new policies & market development, alert to competitor moves and manage resources to achieve optimal performance. Organizations have to formulate product and manufacturing strategies to attain manufacturing excellence and world class performance.
 The Programme aims at introducing the latest trends and addresses issues that concern today’s operating managers. The programme provides an overview of global Good Manufacturing Practices (GMP); challenges and enabling methods and transformation needed to attain manufacturing excellence; what world class companies do in the area of operations management; Develop insights for strategy formulation to achieve manufacturing excellence and create an urge in managers in achieving excellence.
 Advances in Manufacturing Technologies-Hard & Soft, Good Manufacturing Practices, Manufacturing Competitiveness, Priority areas of attention in Indian Manufacturing; Challenges & enabling methods.
 Toolkit: Concurrent Engineering, JIT, TQM, Six sigma, TPM, Lean, Group technology, Rapid Prototyping, Business Process Reengineering, Agile Manufacturing, Value creation in Manufacturing, Supply Chain Management, Strategy formulation to achieve Manufacturing excellence, Future Manufacturing.
 Who should participate: Production / Operations managers at the Senior, Middle level, and Functional managers of manufacturing as well as service sectors from Industry, Government departments and Academicians, and Researchers.
 ***
 Project Management
 The need for managing and completing projects successfully has been ever increasing in the current competitive environment. Success of Projects, even today are largely dependent on the competencies of individuals heading the Project Teams, thus increasing the risk of project failures. This programme aims to bring out the importance/ benefits of following sound Project Management Principles in the execution of Projects, that will depend more on the systems in place than the individuals manning the project organisation. This course, we are sure, will add a new perspective to the practicing Project Managers and help them to improve their success rates.
 Who will benefit?
 Practicing executives at all levels who are either managing Projects or who might handle projects in future will find the course very relevant and useful. As PM principles find extensive applications in all the functions of managers, this can be construed as a general management programme also.
 ***
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 National Conference ‘Creating a Competitive Edge through Operational Excellence’
 The Global economy forces a number of significant challenges even in most advanced countries. Amid the short term crisis management, it remains critical for countries to establish the fundamentals that underpin the economic growth and development of long term competitiveness. Countries / Organizations that have excelled in operations have been able to create competitive edge globally.
 Operational excellence involves development of innovative capabilities not only in product development but also in process technologies, challenges of demanding clientele and business model innovation through the integration of various functions and few layers of hierarchy.
 The Conference aims at creating awareness in Senior Executives on the need to acquire the competitive edge for their Organizations, both in the manufacturing and service sectors through a forum of scholars of Business management and practicing professionals.
 Who will benefit?
 Production / Operations managers at the Senior, Middle level, and Functional managers of manufacturing and service sectors from Industry, Government departments and Academicians, Researchers and Post-graduate Students from Technical & Management Institutes.
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 INFORMATION TECHNOLOGYProgramme Date(s) Coordinator(s)
 e-Procurement 27-28 May 2013 Mr AS Kalyana KumarMr KRS Sastry
 Information Security and Documentation 12-13 August 2013 Mr AS Kalyana KumarMr KRS Sastry
 Workshop on Opportunities & Challenges in Business Analytics & Business Intelligence
 16-17 August 2013 Ms Shaheen Ms YV Sujana
 e-Procurement 21-22 November 2013  Mr AS Kalyana KumarMr KRS Sastry
 International Conference on Opportunities & Challenges in Business Analytics & Business Intelligence
 3-4 January 2014 Ms Shaheen Ms YV Sujana
 National Conference on e-Commerce 27-28 January 2014 Mr AS Kalyana Kumar
 e-Procurement
 Every organization requiring procurements of works, goods or services intends to bring in transparency, effectiveness, efficiency in the procurement systems to maximize the investment. A sound procurement process shall satisfy the following basic requirement.
 yy Giving all eligible bidders the same information and equal opportunity to compete;
 yy Development of institution in encouraging the development of domestic contracting and manufacturing industries
 yy Lending transparency in the procurement process
 yy Reducing and streamlining the bid processing time
 yy Minimising human intervention with objective based qualification criteria.
 yy Award appeal/challenge debriefing procedures;
 yy Fair conditions of contract; and
 yy Incorporation of a suitable dispute resolution mechanism and market oriented payment terms.
 Type & methods of procurement, structure of standard procurement & documents, Important features of the document, envisioned process PPP Model & Govt developed model, e-procurement process, implementation strategy, security features, demonstration.
 Who will benefit?
 Middle to senior level managers and executives from Purchase Department, Stores Department, Purchase Finance, Auditors, Logistics department, Contracts & Engineering, Internal users (indenters–Maintenance & Operations team) who would be instrumental in implementing and day-to-day running of the e-procurement system.
 ***
 Workshop on Opportunities & Challenges in Business Analytics & Business Intelligence
 Many organizations have a wealth of data residing in their databases, and generate additional valuable data that is often not captured. Business Analytics (BA) and Business Intelligence (BI) is the process of collecting and turning this resource into business value. Most companies understand the potential benefits of BI and business
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 analytics, but few know how to leverage business information for more informed decision-making and better performance.
 This workshop investigates actual and emerging issues in the wide area of BA / BI supported information supply. It will also enable in better understanding of the topic and also help in navigating the uncertain terrain to create world class analytics. As the significance of business analytics, business intelligence and ‘big data’ constantly widens, this research area should have a place in the organizational systems track.
 Who will benefit?
 IT managers and business executives responsible for sales, marketing, service, manufacturing, operations, procurement, supply chain or finance MDM, CDI and PIM Project/Program Managers
 Business Application Managers and CRM, SCM, ERP, PLM and Procurement Information Managers and Architects Application architects - ERP, CRM, Supply Chain Management, Product Life-Cycle Management and Procurement Governance, Risk and Compliance-Oriented Managers
 ***
 Information Security and Documentation
 Organizations finding difficulty in protecting the Confidentiality, Integrity and Availability of information in today’s highly networked systems environment without ensuring that all users of computer understand their roles/ responsibilities and adequately trained to perform their assigned jobs on computers. This necessitates the need of awareness at all levels on IT Security Concepts and procedures. Every user of computers, therefore needs adequate training in IT Security towards optimum discharge their duties.
 Overview of Information Security and Documentation, Overview of Cyber Security, Confidentiality, Integrity and Availability of Information, Assets, Threats, Vulnerability and Risks, Malicious Code(Virus, Worms, Trojans and Spy wares), Phishing, Pharming & Mule Accounts, Internet Vulnerability and attacks, Policy, Procedure and Guidelines, Roles, Responsibilities of Computer users, Securing Operating Systems and Browsers, Overview on PKI- Digital Signature and Documentation, IT Security Best Practices for Users.
 Who will benefit?
 All levels of employees, those, who are working on computers to discharge their duties.
 ***
 National Conference on Business Analytics & Business Intelligence
 In the current globalised, constantly changing business scenario, predicting the change and withstanding the competition is a difficult task, where crucial decisions have to be taken in very little time. This is where BA & BI helps companies in taking decisions not only quickly but aptly. This conference lays a platform for all the players to exchange their views, ideas and next wave of advances in the accelerated field of Business Intelligence and Business Analytics.
 Who will benefit?
 This conference lays a platform for all the players (Universities, Academicians, Research scholars, Students, Industry captains and Entrepreneurs) to exchange their views, ideas and discuss the next wave of advances in the accelerated field of Business Intelligence and Business Analytics.
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 MARKETINGProgramme Date(s) Coordinator(s)
 Customer Relationship Management – Road to Profitability
 20-21 June 2013 Marketing Div - Dr V Srikanth
 National Seminar on Trends and Challenges in e-marketing of services
 1-2 August 2013 Marketing Div - Dr V Srikanth
 Marketing Strategy for New Age Competition 22-23 August 2013 Marketing Div - Dr V Srikanth
 E-Marketing for Competitive Advantage 12-13 December 2013 Marketing Div - Dr V Srikanth Effective Communication Strategies for Target Markets
 6-7 February 2014 Marketing Div - Dr V Srikanth
 Customer Relationship Management – Road to Profitability
 In recent years, there has been a significant shift in the balance of power between the consumer and the organizations providing them products and services all over the world. Business the world over, is struggling to sustain competitiveness in a rapidly globalizing economy. The fact is that it costs a company five times more to attain a new customer than to maintain an existing one. The key to profitability and to maintain sustainable competitiveness is to build long-term and effective relationships with the customers.
 The programme would utilize a judicious mix of methods which includes:
 Classroom sessions by instructors from industry and academics;
 Case discussions: The participants are expected to analyze, discuss, and suggest suitable course of action for the situation in the assigned case;
 Group-exercises and presentation on ideas from the readings and articles given to the participants.
 Games and Role-plays
 Who will benefit?
 Senior & Middle Level Managers, Officers from Marketing, Sales and Customer Care Departments from Public and Private Sectors in Manufacturing and Services Sectors, and Government Organizations.
 ***
 Marketing Strategy for New Age Competition
 In the new age competition, understanding market has become more complex. The fierce competition has not left any scope to share market space for mere presence in the market. Now the success mantra is not just using resource but strategizing the resource to attain optimum results. This Two Day Program brings in the thought process to understand the realistic consumer market situation, marketing strategies that worked and effective judgment process in implement marketing strategies.
 The programme would utilize a judicious mix of methods which includes:
 Classroom sessions by instructors from industry and academics;
 Case discussions: The participants are expected to analyze, discuss, and suggest suitable course of action for the situation in the assigned case;
 Group-exercises and presentation on ideas from the readings and articles given to the participants.
 Games and Role-plays
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 Who will benefit?
 Senior & Middle Level Managers, Officers from Marketing, Sales and Customer Care Departments from Public and Private Sectors in Manufacturing and Services Sectors, and Government Organizations.
 ***
 E-Marketing for Competitive Advantage
 E-Marketing has changed the way the companies communicate with the consumers. These digital channels are as diverse as companies, customers and products. Companies are fusing technology with psychology to influence brand choice, to alter behavior, and to change attitudes. This two days program focus on social, political, cultural and economic issues as well as emerging issues of interest to marketing vis-à-vis e-marketing, along with contemporary innovations like Multi-channel CRM, Customer behaviour and internet buying, Customer insight and the internet etc.
 The programme would utilize a judicious mix of methods which includes:
 Classroom sessions by instructors from industry and academics;
 Case discussions: The participants are expected to analyze, discuss, and suggest suitable course of action for the situation in the assigned case;
 Group-exercises and presentation on ideas from the readings and articles given to the participants.
 Games and Role-plays
 Who will benefit?
 Senior & Middle Level Managers, Officers from Marketing, Sales and Customer Care Departments from Public and Private Sectors in Manufacturing and Services Sectors, and Government Organizations.
 ***
 Effective Communication Strategies for Target Markets
 Addressing your target audience based on your research and its needs should allow you to develop a strategy that will help you to better communicate as well. You can know about your target markets, but if you don’t know what they need to hear, you may be barking up the wrong tree with your message. Knowing your target need involves knowing the specific needs of the audience and not just the message you want to convey. With this background this two day program elaborates on strategies that influence the target market, target market vs. target audience, effective communication to target markets and feedback process etc.
 The programme would utilize a judicious mix of methods which includes:
 Classroom sessions by instructors from industry and academics;
 Case discussions: The participants are expected to analyze, discuss, and suggest suitable course of action for the situation in the assigned case;
 Group-exercises and presentation on ideas from the readings and articles given to the participants.
 Games and Role-plays
 Who will benefit?
 Senior & Middle Level Managers, Officers from Marketing, Sales and Customer Care Departments from Public and Private Sectors in Manufacturing and Services Sectors, and Government Organizations.
 ***
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 INTERNATIONAL BUSINESSProgramme Date(s) Coordinator(s)
 Strategies for Export Oriented Businesses Across Sectors   
 19 August 2013 Dr SK Mathur
 Export-Import Procedures & Documentation 27 September 2013 Dr M KarthikInternational Business Strategies for Marketing of Services and Products in Post Recession Times
 9 December 2013 Dr SK Mathur
 Marketing to the Bottom of the Pyramid - Opportunities in Emerging Market
 15-16 February 2014 Dr SK MathurDr M Karthik
 ‘Strategies for Export Oriented Businesses Across Sectors’
 Potentials for exports across sectors such as Agri products, Manufacturing, Pharma, Gems & Jewellery, FMCG, etc.; Foreign country markets  offering prospects for exporters; Critical Success Factors in exports across sectors vis-à-vis strong competitors for Indian companies in the sectors ; Quality, supply and cost paradigms for global exports; Assistance rendered by Export Promotion Councils.
 Who will benefit?
 Executives of companies / corporates in the Public and Private Sector which are wanting to expand their markets across many countries in the world , as well as those which are currently operating in Indian market only but have the potential for exporting their products to other countries in the world, govt. officials from various depts./ Maharatna/ Navratna/ Miniratna enterprises, entrepreneurs and export house owners, etc.
 ***
 International Business Strategies for Marketing of Services and Products  in  Post Recession Times
 Export Perspectives for a few countries offering potential for export of products / services; sector-wise strategies for promotion of exports; Need for innovation in development of products & services; quality and cost paradigms in exports to developed and emerging markets.
 Who will benefit?
 Top management team members and Executives of companies / corporates in the Public and Private Sector which are wanting to expand their markets across many countries in the world, as well as those which are currently operating in Indian market only but have the potential for exporting their products to other countries in the world, govt. officials from various depts. / Maharatna / Navratna / Miniratna enterprises, entrepreneurs and export house owners, etc.
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 CENTRE FOR CORPORATE SOCIAL RESPONSIBILITYProgramme Date(s) Coordinator(s)
 Two-day Training programme on CSR 13-14 June 2013 Ms Punam Singh
 Dr Shulagna SarkarTwo-day Training programme on CSR 5-6 September 2013 Ms Punam Singh
 Dr Shulagna SarkarTwo-day International Conference on  Corporate Social Responsibility
 January 2014 Dr Shulagna Sarkar Ms Punam Singh
 Two-Day Training programme on CSR 
 The Corporate Social Responsibility two day intensive training is designed to provide practical guidance to participants for CSR planning, implementing, monitoring, documenting and communicating. Case studies in Best Practices in CSR will be shared with the participants for enhanced learning. This is an elaborative programme focused on both theoretical and practical know-how on CSR practices.
 Lectures, presentations, group exercises, case studies, experience sharing and field visit.
 Who will benefit?
 This training is designed for those people involved and seeking an in-depth understanding of contemporary CSR issues.
 ***
 International conference on CSR
 To discuss the existing practices and future prospects of CSR in alignment with individual, organizational and global levels, highlight the ‘Best Practices in CSR’ in the context of business sustainability, elucidate the implementation models and structures that can be used in all sectors of industry and create awareness of the latest thinking on CSR and governance issues as a driver of change, innovation and sustainable profit.
 Who will benefit?
 The conference is a platform for intellectual deliberations related to the area of Corporate Social Responsibility is open to the Businesses - Corporate and Small & Medium Enterprises (SMEs), Company Chairmen, Directors and Practicing Managers, NGOs, Consultants, Management students, Academicians and Research scholars, Government Policymakers.
 ***
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 CENTRE FOR CORPORATEGOVERNANCEProgramme Date(s) Coordinators
 Two-Day MDP on Sustainable Growth & Perpetual Turnaround
 30-31 May 2013 Mr KRS SastryDr Vidyanath Mr Kalyan Kumar
 One day Orientation ProgramCompanies Bill 2012
 12 June 2013 CS T Anil Kumar Ms J Kiranmai
 Board Orientation Program 5-6 September 2013 Dr N Rukmini RaoDr RK Mishra
 Induction Programme for Board Level 12-14 September 2013 Mr KRS SastryCitizen’s Charter: Tool for Enhancing Accountability in Public Sector
 September 2013 Dr Geeta Potaraju
 National Conference India 2020 - Challenges, Opportunities & Growth Strategies in Steel Industry
 18 November 2013 Mr KRS Sastry
 5th International Conference on Corporate Governance in collaboration with ARI, University of Technology Mara, Malaysia or some other foreign Institute
 18-19 November 2013 Dr Shital JhunjhunwalaMs J Kiranmai
 National Conference - India 2020; Changing Role of Public Sector Enterprises
 24 January 2014 Mr KRS Sastry
 Board Orientation Program 24-25 January 2014 Dr N Rukmini RaoDr RK Mishra
 Conclave of Vigilance Officers 14 February 2014 Mr KRS Sastry Best Secretarial Practices 10 March 2014 Mr KRS Sastry
 Two-Day MDP on Sustainable Growth & Perpetual Turnaround
 This programme aims to deliberate the strategies to meet severe competition, Growth, as well as for perpetual session with improved profitability and value addition to all the stakeholders.
 Who will benefit?
 HODs, Senior executives in Corporate Planning, Finance & Material Management Dept.
 ***
 Companies Bill 2012
 The main objectives of the program is to give the participants an understanding of the bill which has introduced enhanced corporate governance standards particularly in relation to the Independent Directors, Audit, CSR, Mandatory Valuation, Private Placement of Securities, Cross-Border Mergers including Merger of Indian Companies into Foreign Companies and Class Action Suits.  The bill is subject to subordinate legislation wherein the Central Government is empowered to prescribe necessary rules in relation to a wide range of provisions, in order to carry out the objectives of the bill. The unique feature of this bill is to protect the interest of shareholders, they can take legal action against fraud. Also, it closes a window for independent directors as they won’t get any stock options.
 It is proposed to cover the following topics during the programme:
 Role, responsibilities & Accountability of Independent Directors, Board Procedures, Enhanced Disclosure Norms, Rotation of Auditors, Restriction on Advisory Services of Auditors, Consolidation of Accounts of Subsadaries, joint Ventures & Associate Companies, Accounting & Auditing Standards, Secretarial Standards, Cost Accounting Standards, Shareholder’s Empowerment & Minority Rights, Stringent Penal Prvisions, Empowered SFIO, Special Courts, Class Action Suits.
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 Who will benefit?
 The programme could be attended by CEOs, Managing Director, Directors / CFOs, Head, Legal General Counsel, In-house Counsel, Company Secretary, Compliance Officer, Chartered Accountants, Cost Accountants, Corporate Lawyers, Advocates & Attorneys,faculty and students
 ***
 Citizen’s Charter: Tool for Enhancing Accountability in Public Sector
 The key objective of the programme is to sensitize senior public sector officials on the relevance of Citizen’s Charter and familiarize them with formulation and implementation of Charters through relevant cases in India and abroad.
 Who will benefit?
 Senior Level Management
 ***
 Induction Programme for Board Level
 This is a well designed Induction Programme to “Board and other senior executives at the apex level falling within the framework of Corporate Governance. This programme aims to improve their professional competence by familiarizing them with updated legal compliances, structures, best corporate practices, processes, ethics and above all fundamentals to faster a culture of promoting good corporate governance
 Who will benefit?
 Board and Senior Executives
 ***
 National conference India 2020 - Challenges, Opportunities & Growth Strategies in Steel Industry
 Considering the basic fundamentals of our economy, the outlook of the Indian steel industry remains optimistic in the 12th plan period. However like all other sectors, this sector also faces many changes. This conference aims to deliberate these challenges and the strategies for growth.
 Who will benefit?
 Sponsored Delegates from various Steel Corporations.
 ***
 5th International Conference on Corporate Governance in collaboration with ARI, University of Technology Mara, Malaysia or some other foreign Institute
 Corporate governance is an organizational movement to enhance wealth creation by transforming corporations into more democratic entities through shareholder activism and increased participation by board members and senior management in decision making and accountability. It is the internal system encompassing policies, processes and people, which serve the needs of shareholders and other stakeholders, by directing and controlling management activities with good business savvy, objectivity, accountability and integrity. It has
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
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 become well accepted that firms with good governance have higher firm value, higher profits, higher sales growth and lower capital cost.
 The objecives of the program are to provide a platform for exchanging views on the corporate governance issues by the policy makers, practitioners, and academicians, appreciate the role of the corporate boards in ensuring satisfactory discharge of their fiduciary and other responsibilities to shareholders and to other appropriate stakeholders, facilitate enhancement of the participants’ self-development and personal contribution to improved effectiveness and performance of their boards and to gain insights into the emerging context of successfully operating business organizations in a globally competitive environment and with a framework of good corporate citizenry.
 Who will benefit?
 Managers at all levels can participate
 ***
 Conclave of Vigilance Officers
 Public sector enterprises are subject to vigilance. However focus in the recent times is more on preventive vigilance than on punitive. The Few of the topics that are covered in the programme are:
 • Role of Vigilance in the emerging changes in PSEs • Preventive Vigilance• E-tendering• Integrity and fairness • Frequent lapses / case study • CDA Rules and dealing with misconduct • Departmental enquires • Preparation of Charge Sheets.
 Who will benefit?
 Vigilance & corporate executives
 ***
 Best Secretarial Practices
 Befitting the need for continuous development of high caliber and qualified company secretary professionals and ensuring good corporate governance and effective management and to carry out proactive research and development activities for protection of interest of all stake holders, thus contributing to public good” it is necessary to share the experiences and set up best secretarial practices.
 Who will benefit?
 Company Secretaries
 ***
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 CELL ON REGULATORY BODIESProgramme Date(s) Coordinators
 International Conference titled ‘PPP-The Need of the Hour’. This conference would be jointly organised with International Competition of Promotion of Enterprises (ICPE) of Slovenia (Europe)
 9-10 January 2014 Dr Rajesh G
 Public Private Partnership in Infrastructure
 Public Private Partnership (PPP) refers to a cooperative relationship between government and private sector, for the provision of infrastructure services effectively. Each of the partner in this relationship brings with it what the other lacks. The private participation could help to bring technical and managerial expertise, injection of huge capital, which the government may not possess. On the other hand, a private developer would take many years to arrange for land, water, roads, ports and obtain all the clearances required, which the government as the largest land owner is best suited to do. It is strongly believed that the PPP approach is best suited for the infrastructure sector. It supplements scarce public resources, creates a more competitive environment and helps to reduce costs. It facilitates the best practices related to management by private sector. Considering the paucity of public funds more so in developing countries, it is imperative that private participation be invited in the process of strengthening infrastructure. Developing countries are adopting PPP model on a wide scale for infrastructure. Be it airports, highways, ports, power, PPP is fast emerging as a solution for infrastructure bottlenecks. India is no exception to this rising trend of adoption of PPP model. Not just the physical infrastructure but even in economic infrastructure, such as education and health PPP is seriously being considered as a panacea for the problem of infrastructure bottlenecks. Therefore it becomes essential for managers to grasp the intricacies and finer points of PPP. This two day development programmes precisely attempts to achieve this objective.
 Broad contents of the programme include: Fundamentals of PPPs, Financing of PPPs, Issues and Challenges of PPPs in India, Risk related aspects of PPPs, Cost and Benefit analysis, Structure and Legal aspects and International experiences.
 Who will benefit?
 Officers of state and central Government, executives of private sector, who are involved in PPPs, management consultants and academicians.
 ***
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 CENTRE FOR SUSTAINABLE DEVELOPMENTProgramme Date(s) Coordinators
 Best Practices in Sustainable Development 26-27 June 2013 Dr PS Janaki KrishnaDr CH Lakshmi Kumari
 International Conference on Sustainability Reporting in collaboration with GRI, ICAI, & ICSI
 26 July 2013 Mr KRS SastryDr Vidyanath
 International Conference on Energy, Environment & Sustainable Development
 28-29 November 2013 Dr Ch Lakshmi Kumari Dr PS Janaki Krishna
 MDP on Sustainable Development 6-7 February 2014 Dr PS Janaki KrishnaDr CH Lakshmi Kumari
 Best Practices in Sustainable Development
 The objective of the program is to give an Orientation on Sustainable Development issues. guidelines issued by DPE and to discuss case studies on best practices in Sustainable Development
 Who will benefit?
 Finance & Non-finance Executives at all levels.
 ***
 International Conference on Sustainability Reporting in collaboration with GRI, ICAI, & ICSI
 This programme aims to deliberate on Sustainability reporting which has been advocated by the International Federation of Accountants (World Body of accountants.) Some of the Maharatna Public Enterprises and reputed private enterprises started bringing out sustainable reports to their stakeholder either along with the annual report meant for shareholders or as a separate report to the stakeholders. This becomes essential for all other enterprises to follow the suit in due course.
 Who will benefit?
 Senior and Middle level officers of both public sector and private sector enterprises who are involved in Sustainable Development Practices.
 ***
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
 Workshop on
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 RESEARCHProgramme Date(s) Coordinators
 Research Method and Writing Skills in Social Science
 17-29 June 2013 Dr Jayasree Raveendran Dr Lakshmi Kumari
 Skill Building in Effective Research and Data Analysis
 23-28 September 2013 Dr Jayasree Raveendran Dr Lakshmi Kumari
 International Conference, ‘Social Sector Development - Human Development as a Way Forward’
 15-17 October 2013 Dr Anand Akundy
 Participatory Monitoring and Evaluation with Community Practicum
 21-23 October 2013 Dr Anand Akundy
 Qualitative Methods and Evaluation December 2013 Dr Anand Akundy Dr Geeta Potaraju
 Skill Building in Effective Research and Data Analysis
 This national workshop envisions developing capacity among researchers in terms of exposing the participant to the various attributes of research that include of the following:
 Research strategies, Research designs and methods available Formulating a research project, objectives and questions, Qualitative and Quantitative research, Case study method, Engaging with related literature review, Sampling, Interviewing, Questionnaire designing, Choice of the right methodology for the research objective, Measurement techniques, Data analysis using statistical tools, SPSS, usage for data analysis, Drawing Policy and managerial implications from research.
 Who will benefit?
 The workshop is designed for a national participation and the workshop can be attended by 35 participants at a time. The excess registrations will be considered for the next workshop in the series. 50% shall be from Andhra Pradesh and the rest shall be from other parts of India. Enrolment for the workshop will be on first come, first serve basis. Preference would be given to women and SC/ST candidates.
 ***
 International Conference on ‘Social Sector Development - Human Development as a Way Forward’
 The Institute of Public Enterprise – Hyderabad is proposing to organize a three day International Conference on Social Sector Development during September, 2013 as part of its Golden Jubilee celebrations of IPE. Scholars, Academicians, Government leaders, Practitioners, Civil Society leaders will participate, present papers and deliberate during this event. The conference will discuss and transact issues and challenges that the Social Sector Development is facing and come up with models and frameworks to galvanize the current activity in development and give it a strategic direction. The conference recognizes the need for a synergy between the academia, policy maker and the machinery responsible for operations of different social sector programmes. A panel would be organized to look into the synergy at conceptual and programmatic level and come up with a collaborative applied research programme that IPE and Governments can jointly carry out. The Social Sector Report – 2013 that IPE is publishing would also be released during this conference. Eminent scholars who had contributed to this Report would be invited as lead speakers for each of the sectoral sessions in this three day conference.
 The main objective of the conference will be:
 • To discuss, deliberate and propose models and frameworks that would help understand problems encountered by the Social Sector
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)

Page 55
                        
                        

53
 ...MDPs / Training Programs / Conferences Scheduled in 2013-14 (Area Wise)
 • To contribute to Social Sector Policy of Governments that would in turn help the different sectors and their development activities
 Who will benefit?
 Eminent scholars and academicians, government leaders, NGO leaders and practitioners, researchers and development specialists, representatives of multilateral agencies like UNDP, UNICEF, UNWOMEN etc.
 ***
 Participatory Monitoring and Evaluation with Community Practicum
 Governments have shown keen interest in knowing whether social sector programmes are addressing the poor, and whether projects are run in a cost effective and efficient manner leading to outcomes. For this, monitoring and evaluation is essential, and public officials, NGOs, academia and development practitioners need to understand not only Monitoring and Evaluation methodologies, but the concepts, designs and management of evaluation. This course is useful to policy makers also as it focuses its attention on developing synergies needed between policy making and programme implementation and how PME helps build these synergies.
 Monitoring and Evaluation practices that are participatory and inclusive lead to recommendations that are community and culture specific and have a better probability of being implemented and adopted. This has been increasingly evidenced through a number of projects and interventions in the recent past (eg. Social audit). Participatory Monitoring and Evaluation (PM&E) involves an approach which is different from the top-down models and aims towards developing a ‘bottom-up framework by using PRA tools. Local people, project stakeholders, and development agencies are involved in deciding together about how to arrive at community specific needs, implement projects, measure results and what actions should follow once this information has been collected and analyzed. This three day training is practically focused with one day field trip / immersion into a community and a community assignment with a community based organization.
 Who will benefit?
 Government officials, program managers from NGOs, Key decision makers in the Government and development sector.
 ***
 Qualitative Methods and Evaluation
 To understand the concepts of Qualitative Methods and to gain knowledge on the application of Qualitative Methods.
 A brief history of the emergence of Qualitative methods and the epistemological basis leading to the formation of concepts of Qualitative methods will be dealt with briefly. Qualitative methods seek subjective information in an informal setting, adding a dimension of research not available from other sources. While questionnaires seek responses to a fixed set of questions that normally are prepared before arriving at an in-depth understanding, interviews, site visits, focus groups and ethnographic notes can explore a topic in depth. These methods allow investigators to probe the roots of opinions and the underlying dynamics of situations. Dialogs may take off in unexpected directions that lead to surprising insights. The course has a one day field visit where participants would be taken to a development intervention and asked to collect data using one of the qualitative methods and analyze the data contextually. Robert Chambers’ PRA methods will form an important component of the course.
 Interview, Participant Observation, Case Study method, Focus Group Discussions, Ethnography, Mixed Methods
 Who will benefit?
 Government functionaries and policy makers involved in Development and Vertical Programmes, Government officers involved in Monitoring and Evaluation, NGO leaders, Academicians working in the area of development.
 ***
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 Dr G VidyanathM.Com, M.Phil, PhD
 Sr Faculty - Organizational Behaviour, Financial Management
 Areas of Interest Organizational Behaviour, Core Financial Management, Accounting
 E-mail: [email protected]
 Dr K Narendranath Menon M.Com., M.Phil, PhD
 Sr Faculty – Finance
 Areas of InterestFinancial Accounting, Leadership and Strategic Management
 E-mail: [email protected]
 Dr A AnandM.A., PhD.
 Sr Faculty - Governance & Public Policy
 Areas of InterestSocial Science Research, Public Policy, Social Sector Development, Culture and Change Management
 E-mail: [email protected]
 Prof RK MishraM.Com. (Applied Economics), PhD (Finance), ITP (Management), SDA, Bocconi, Milan, Italy
 Senior Professor and Director, IPE
 Visiting Faculty London Business School MSH, Paris University of Bradford UN International Center for Promotional Enterprises, Ljubljana Faculty of Economics, University of Ljubljana Commonwealth Secretariat
 MemberyInternational Task Force on Standards of Excellence in Public Administration and EducationyAd-hoc Task Force (ATF) for Results Framework Document (RFD), Cabinet Secretariat, Government of India.yAd-hoc Task Force for Memorandum of Understanding in Central Public Enterprises, Department of Public Enterprises,
 Government of IndiayAd-hoc Task Force for Memorandum of Understanding in State-Level Public Enterprises, Department of Public
 Enterprises, Government of Andhra PradeshyMember, Network on Corporate Governance of SOEs in Asia, OECDyMember, Global Network on Privatization and Corporate Governance of SOEs, OECDyMember, Board of Governors, International Association of Schools and Institutes in Administration (IASIA), BrusselsyChairman, WG VIII, Management of Energy, Food Security and Welfare, IASIA, BrusselsyIndependent Director, Mishra Dhatu Nigam (Midhani) Limited, Government of IndiayRegional Vice President, Association of Indian Management Schools (AIMS)
 Areas of InterestFinance, Restructuring and Corporate Governance
 E-mail: [email protected]
 Prof ML Sai KumarM.Sc.(Applied Statistics), PSSCC (Agricultural Statistics), M.Tech.(CS), Fellow of CSI
 Professor - IT & Placement Chairman
 Areas of InterestIT Education, Software Engineering, Project Management, e-Commerce, Information Systems, e-Governance
 E-mail: [email protected]
 Mr KRS SastryCertified Cost Analyst (Institute of Cost Analysis, USA), Fellow – ICWAI, Associate Member (ICSI), MBA
 Sr Faculty - Finance
 Areas of InterestCorporate Management in Public Enterprises, Cost Accountancy, Chartered Accountancy, Turn Around Strategy, Project Financing, Cost and Financial Analysis, Performance Management
 E-mail: [email protected]
 Dr S Sreenivasa Murthy M.Com., PhD
 Associate Professor - Finance & Coordinator - PGDM-BIF
 Areas of InterestFinancial management, Financial Services, Security Analysis & Portfolio Management, Project Appraisal & Management
 E-mail: [email protected]
 Dr SK Mathur Fellow - IIM Bangalore, BE (Mechanical)
 Sr Faculty - International Business & Coordinator, PGDM-IB
 Areas of InterestMIS, IT, e-Governance, International Business, Transportation Management, Performance Monitoring Systems for Public Enterprises, General Management, Export Strategies, Innovation & Technology Management, Management of Educational Institutions
 E-mail: [email protected]
 Mr S Satish Kumar BE (Hons), PGDM (IIM-Bangalore)
 Sr Faculty - QM & Operations, Coordinator - Administration & Training
 Areas of InterestQuantitative Techniques, Operations Management
 E-mail: [email protected]
 Faculty Profiles
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 Mr V Anji RajuM.Sc.(Agriculture)
 Associate Professor - Production Coordinator – Student Affairs
 Areas of InterestProject Management, Production & Operations Management, Rural Marketing, Biotechnology
 E-mail: [email protected]
 Dr Shital JhunjhunwalaFellow - ICA, PGDBM (IIM-C), (ICWAI), PhD
 Assistant Professor - Finance
 Areas of InterestCost / Management Accounting, Auditing, Credit Appraisal, Investment Planning, Valuation of Intangible Assets
 E-mail: [email protected]
 Dr Ch Lakshmi Kumari MA, M.Phil., PhD
 Assistant Professor - Economics
 Areas of InterestMicro- & Macro-Economics, Environmental Management
 E-mail: [email protected]
 Dr Nandita SethiM.Phil., PhD
 Assistant Professor - Economics
 Areas of InterestInternational Trade & Finance, Asian Markets, Indian Economy, Women Entrepreneurship
 E-mail: [email protected]
 Dr V Srikanth MBA (Marketing Management, HRM), PhD
 Assistant Professor - Marketing & Coordinator - PGDM-RM
 Areas of InterestMarketing Management, Market Research, Consumer Behavior, Strategic Management, HRM, Cyber Marketing, Retail Management, CRM
 E-mail: [email protected]
 Dr MLN Rao M.Sc., PGDIPR, MBA, PhD
 Associate Professor - Marketing & Controller of Examinations
 Areas of InterestIntellectual property Rights, Marketing Management
 E-mail: [email protected]
 Dr PS Janaki Krishna M.Sc., PhD
 Associate Professor - Biotechnology Coordinator - PGDM (BT)
 Areas of InterestBiotechnology, Biosafety, Public-Private Partnership in Biotechnology, Climate Change, e-Agriculture, Waste Management
 E-mail: [email protected]
 Dr A Jagan Mohan Reddy MA (Economics), M.Phil., MBA, LLB, PGDIR & PM, PhD
 Associate Professor - HRM and Coordinator - Placements
 Areas of InterestHRM, Strategic Management
 E-mail: [email protected]
 Dr Trivikram Rao KadiyalaBA (Economics), MA (Economics), PhD
 Associate Professor - Economics and Coordinator - PGDM
 Areas of InterestPublic Enterprise Policy, Economic Reforms, International Business, Privatization Aspects.
 E-mail: [email protected]
 Dr SS Subrahmaniam B.Tech.(Mech), M.Tech.(IE & M), PhD, FIE, Chartered Engineer
 Associate Professor - Operations
 Areas of InterestProject Management, Production & Operations Management, Operations Research
 E-mail: [email protected]
 Mr ANK Prasanna Anjaneyulu M.Sc.(CS), M.Tech.(CS), AMTIE
 Assistant Professor - IT & IT Facilitator
 Areas of InterestData Warehousing, Data Mining, Web Mining, Semantic Web, DBMS & Programming Languages
 E-mail: [email protected]
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 Dr Pawan Kumar AvadhanamM.Com.(Business Management), M.Phil.(Commerce), MBA (Finance), PhD (Economics)
 Assistant Professor - Finance
 Areas of InterestInternational Business, International Economics, International Financial Management, Indian Financial Systems
 E-mail: [email protected]
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 Dr Jayasree RaveendranM.Com., M.Phil., PhD
 Assistant Professor - Finance & HRM and Coordinator - Research
 Areas of InterestInvestors’ Risk Perception in Capital Markets, Application of Behavioral Decision Theories in Investment Decisions, Behavioral Dynamics in Capital Markets, Corporate Governance
 E-mail: [email protected]
 Dr Padmaja RachapudiMA, MMM, MBA, PhD
 Assistant Professor - Marketing
 Areas of InterestMarketing, Retailing
 E-mail: [email protected]
 Dr M Meher Karuna MA, MBA, PGDPMIR, PhD
 Assistant Professor - Marketing & HRM
 Areas of InterestMarketing Management, Strategic Management
 E-mail: [email protected]
 Ms Punam SinghMBA (HRM), (PhD)
 Assistant Professor - HRM & OB
 Areas of InterestHRM, OB, Training & Development, Compensation Management
 E-mail: [email protected]
 Ms J Kiranmai M.Com., M.Phil., (PhD)
 Assistant Professor - Finance
 Areas of InterestRestructuring, e-Governance
 E-mail: [email protected]
 Mr KV Ramesh M.Com., LLB, PGDT, PGDPM, MBA, M.Phil., (PhD)
 Assistant Professor - Finance and Coordinator - MBA (PE)
 Areas of InterestFinancial Management, Business Laws, Taxation
 E-mail: [email protected]
 Dr V Rajeev Karan Reddy MA (French), MA (Philosophy), PhD (Philosophy)
 Assistant Professor - French
 Areas of InterestBasic French for Managers / Business People, Management as seen in India & France, Social & Political Thought, Traits of an Ideal Manager, Communication
 E-mail: [email protected]
 Mr MJ Ramakrishna MBA (HR)
 Assistant Professor - HRM
 Areas of InterestStrategic Management, Recruitment & Selection, Training & Development
 E-mail: [email protected]
 Mr AS Kalyana Kumar M.Sc., MCA, M.Phil. (Comp. Science)
 Assistant Professor - IT)
 Areas of InterestSoftware Engineering, Project Management, Networks
 E-mail: [email protected]
 Mr A Sridhar Raj MA (Public Administration), NET, (PhD)
 Assistant Professor - OB & HRM and Coordinator - Summer Internship
 Areas of InterestGeneral Management,Organizational Behavior
 E-mail: [email protected]
 Ms ShaheenM.Sc.(Computers), (PhD)
 Assistant Professor - IT
 Areas of InterestData Structures, Artificial Intelligence, Design & Analysis of Algorithms, Operations Research, Business Statistics
 E-mail: [email protected]
 Dr Sayeda BegumHRM and TQM
 Assistant Professor - Human Resources
 Areas of InterestTraining, Performance, Management, Organizational Development, Total Quality Management
 E-mail: [email protected]
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 Dr Shulagna SarkarLLB, MBA, PhD
 Assistant Professor - HRM & OB
 Areas of InterestOrganizational Behavior, HR Management, Competency Management, Training and Development and CSR
 E-mail: [email protected]
 Dr KV Anantha KumarBE, MBA, PhD
 Assistant Professor - Quantitative Techniques and Marketing
 Areas of InterestMarketing Management, Quantitative Techniques, Customer Relationship Management
 E-mail: [email protected]
 Dr Swayamprava MishraM.A. (Economics), PhD., UGC – NET
 Assistant Professor - Economics
 Areas of InterestMacro Economics, Credit Risk Management, Econometrics, Financial Economics
 E-mail: [email protected]
 Dr Samanta SahuMA, PhD
 Assistant Professor - Public Policy & Governance
 Areas of InterestWater Resource Management, Water Governance, Civil Society, Corruption Studies
 E-mail: [email protected]
 Dr Inder Sekhar YadavMA, M.Phil, PhD
 Assistant Professor - Finance
 Areas of InterestFinancial Risk Management, International Corporate Finance, Econometrics
 E-mail: [email protected]
 Dr M KarthikMIB, PhD
 Assistant Professor - International Business & Marketing
 Areas of InterestInternational Business, Global Marketing, Branding, Rural Marketing
 E-mail: [email protected]
 Mr S VivekMBA (University of Wales, UK)
 Assistant Professor - HR
 Areas of InterestPersonality Development and HR Management
 E-mail: [email protected]
 Mr Srinivas KolluruMA (Economics)
 Assistant Professor - Economics
 Areas of InterestApplied Economics, Socio and Public Policy Issues
 E-mail: [email protected]
 CS T Anil KumarM.Sc., LLB, MBA, ACS
 Assistant Professor - Finance
 Areas of InterestFinance, Corporate, Industrial / Labour Laws, Taxation
 E-mail: [email protected]
 Dr Geeta PotarajuM.A (Political Science), M.Phil, PhD
 Assistant Professor - Governance
 Areas of InterestParticipatory Governance,Public Sector Reform
 E-mail: [email protected]
 Dr Rajesh GangakhedkarM.Com., PhD
 Assistant Professor - Economics
 Areas of InterestWorld Trade Organization and Power Sector
 E-mail: [email protected]
 Mr M ChandrashekarM.Com, M.B.A, M.Phil(I), (PhD), NET, SET
 Assistant Professor - Finance
 Areas of InterestCorporate Finance, Financial Modeling, Financial Statements Analysis.
 E-mail: [email protected]
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 ...Faculty Profiles
 Dr N Rukmini RaoM.B.A, PhD
 Faculty - Corporate Governance
 Areas of InterestCorporate Governance, Human Resource Management.
 E-mail: [email protected]
 Dr P AmmaniMBA, MSc., PhD
 Faculty - Retail
 Areas of InterestMarketing & Quantitative Techniques
 E-mail: [email protected]
 Mr A Rakesh PhanindraMCA, M.Tech(CSE)
 Faculty - Information Technology
 Areas of InterestWeb Technologies, Cloud Computing, Network Security, Operating Systems.
 E-mail: [email protected]
 Mr J B Venkata RatnamM.Tech(Mechanical)
 Faculty - Operations
 Areas of InterestProduction and Operations Management
 E-mail: [email protected]
 Mr P MaheshB.E, PGDM
 Faculty - Retail
 Areas of InterestMarketing & Retail Management.
 E-mail: [email protected]
 Mr S ParabrahmaiahM.Sc(Statistics), MBA(Finance), S.A.S
 Faculty - Finance
 Areas of InterestFinance, Accounting & Auditing
 E-mail: [email protected]
 Dr Usha NoriPh.D in Economics
 Faculty - Economics
 Areas of InterestInternational trade, International Finance, Agriculture, Industrial Economics, Rural Development and Social Welfare
 E-mail: [email protected]
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 Ms Sunita MurthyMA, MLISc (Library Computerization)
 Library In-charge
 Professional experience of about 20 years in Library Management and Services.
 Mr P Chandra SekharB.Com.
 Training Division – In Charge
 Has more than a Decade’s experience in administration.
 Mr P Sreenivasa RaoB.Com., MBA (Finance)
 Accounts Officer
 Experience of about 30 years in Finance & Accounts and Administration.
 Director’s OfficeMr Mohd Abdul Muttalib (Record Assistant), Mr J Raghunath Reddy (Office Subordinate)
 LibraryMs Adimahalakshmi (Junior Assistant), Mr B Bikshapathy (Junior Assistant), Mr MK Badruddin (Book Bearer), Mr P Ranga Reddy (Office Subordinate)
 Training DivisionMr A Srinivas (Record Assistant), Mr K Yadaiah (Office Subordinate)
 MBA (PE) DivisionMr RVL Narayana (Steno-Secretary), Mr K Harivardhan (Office Subordinate)
 PGDM DivisionMs K Padmaja (Steno-Secretary), Mr G Ravinder (Office Subordinate)
 PGDM - RM DivisionMs CR Kavitha (Junior Assistant)
 PGDM - BIF DivisionMr Ch Manmad Reddy (Junior Assistant)
 PGDM - IB & BT DivisionsMs CR Kavitha (Junior Assistant)
 Placement DivisionMs HV Shailaja (Junior Assistant), Mr KG OmanaKuttan (Office Subordinate)
 IT DivisionMr T Vikram (Lab Incharge), Ms YV Sujana (Programmer), Ms K Hima Priya (Programmer), Mr Mohd Osman (Lab Instructor & Console Operator) Mr K Phani Kumar (Lab Instructor & Console Operator), Mr M Vaman Reddy (Lab Instructor), Mr B Ramulu (Office Subordinate)
 Controller of Examinations OfficeMr B Nagesh (Senior Assistant), Mr T Venkatesh (Office Subordinate)
 Research and PublicationsMr AV Bala Krishna (Editorial Associate), Ms Suguna Nagaraj (Research Associate), Ms B Sharvani (Research Associate), Mr Kirthi Ranjan Prakash, Mr D Srinivas Reddy, Mr Kishan Rao, Ms Shilpa Ray, Mr A Subrahmanyam, Mr M Maschandan Goud, Ms Jayashree Patil-Dake.
 Administration & AccountsMr C Ramakrishna (Sr Accounts Assistant), Mr P Radhakrishna Reddy (Sr Accounts Assistant), Ms Geeta Iyer (Front Office Assistant), Mr T Sudheer Kumar (Junior Assistant), Mr N Ganesh (Electrician), Mr B Ravi (Electrician), Mr VCS Nair (Head Driver), Mr P Jogi Reddy (Driver), Mr G Raghava Reddy (Driver), Mr G Venkatesulu (Driver), Mr K Jaganmohan (Office Subordinate), Mr G Bikshapathy (Office Subordinate), Mr Akhilesh Roy (Hostel Attendant), Ms K Yadamma (Sweeper), Ms Sankaramma (Sweeper), Ms K Pushpa (Sweeper), Ms Syed Shaheeda Begum (Sweeper), Mr TVK Prashanth Ram (Office Subordinate), Mr Narsing Rao (Office Subordinate-Garden), Mr Ch Balraj (Office Subordinate-Garden), Ms M Subhadra (Office Subordinate-Garden), Ms K Pushpa (Office Subordinate-Garden)
 Administrative Support
 Mr Ch UpenderBA, LLB, PGDPMIR
 PS to Director
 Exposure to Law and Industrial Relations, liaison with Educational Institutions, Government, etc.
 Mr Satyam N KandulaMBA, PGDIRPM
 Sr Administrative Officer
 Over 35 years of experience in Administration and Management of Educational Institutions.
 Mr Goverdhan GokulB.Sc., PGDPM, LLB, MBA
 Administrative Officer (Maintenance)
 About 30 years of experience in areas of Personal Administration and Estate Management.
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 Fac
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 y
 Business Strategy /
 Strategic Management
 yProf RK Mishra
 yProf ML Sai Kumar
 yDr SK Mathur
 yDr Trivikram Rao Kadiyala
 yDr S Sreenivasa Murthy
 yDr V Srikanth
 yMr KRS Sastry
 yDr Nandita Sethi
 yDr Jagan Mohan Reddy
 yDr Lakshmi Kumari
 Public Enterprise
 Management / Public Policy
 yProf RK Mishra
 yDr SK Mathur
 yDr SS Subrahmaniam
 yMr KRS Sastry
 yDr Trivikram Rao Kadiyala
 yDr Lakshmi Kumari
 yDr Geeta Potaraju
 yMs J Kiranmai
 yDr Samanta Sahu
 Finance Accounting /
 Banking / Insurance
 yMr KRS Sastry
 yDr S Sreenivasa Murthy
 yDr A Pawan Kumar
 yDr Shital Jhunjhunwala
 yCS T Anil Kumar
 yDr Jayasree Raveendran
 yMr KV Ramesh
 yDr G Vidyanath
 yDr Inder Sekhar Yadav
 Manufacturing
 yMr S Satish Kumar
 yDr SS Subrahmaniam
 yMr JB Venkat Ratnam
 Marketing, Retail
 Advertising, Branding
 yDr SK Mathur
 yDr V Srikanth
 yDr MLN Rao
 yMr S Satish Kumar
 yDr Meher Karuna
 yDr KV Anantha Kumar
 yDr M Karthik
 Power / Energy
 yProf RK Mishra
 yMr S Satish Kumar
 yDr Ch Lakshmi Kumari
 yDr Rajesh GangakhedkarTransportation
 Management / Automotive
 yProf RK Mishra
 yDr SK Mathur
 Governance / E-Governance
 yProf RK Mishra
 yProf ML Sai Kumar
 yDr SK Mathur
 yDr Trivikram Rao Kadiyala
 yCS T Anil Kumar
 yDr Geeta Potaraju
 yDr Jayasree Raveendran
 yDr Samanta Sahu
 International Business /
 Foreign Trade
 yDr SK Mathur
 yDr Nandita Sethi
 yDr M Karthik
 yDr A Pawan Kumar
 yDr Rajeev Karan Reddy
 yDr Rajesh Gangakhedkar
 Domain Specialization of Faculty
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 HR Management,
 Organizational Behaviour,
 Personnel Management
 yDr A Jagan Mohan Reddy
 yMr A Sridhar Raj
 yDr Jayasree Raveendran
 yMr MJ Ramakrishna
 yMs Punam Singh
 yDr Shulagna Sarkar
 yMr S Vivek Steel / Metals
 yProf RK Mishra
 Economics
 yDr Trivikram Rao Kadiyala
 yDr Nandita Sethi
 yDr Ch Lakshmi Kumari
 yMr Srinivas Kolluru
 yDr Tanveer Ishrath
 yDr Inder Sekhar Yadav
 MIS & IT
 yProf ML Sai Kumar
 yDr SK Mathur
 yMr ANK Prasanna Anjaneyulu
 yMr Kalyan Kumar
 yMs Shaheen
 Operations Research,
 Quantitative Methods,
 Project Management
 yMr S Satish Kumar
 yMs Shaheen
 yDr KV Anantha Kumar
 Entrepreneurship
 Development
 yDr SS Subrahmaniam
 yDr S Sreenivasa Murthy
 yMr S Satish Kumar
 yDr PS Janaki Krishna
 Production &
 Operations Management
 yDr SS Subrahmaniam
 yMr S Satish Kumar
 yMr JB Venkata Ratnam
 Biotechnology /
 Pharmaceuticals /
 Agribusiness / IPR
 yDr MLN Rao
 yDr PS Janaki Krishna
 yMr Anji Raju
 yCS T Anil Kumar
 Corporate Social
 Responsibility
 yMr S Satish Kumar
 yMs Punam Singh
 yDr Shulagna Sarkar
 yDr Jayasree Raveendran
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 IPE’s PhD programs – offered in the fields of in Commerce, Economics, Management and Public Administration – are recognized by Andhra University, Jawaharlal Nehru Technological University,
 Osmania University, Sri Krishna Devaraya University, Sri Venkateswara University, University of Hyderabad, University of Mysore and Utkal University.
 Under ICSSR-funded research, IPE’s Occasional Research Paper series started in 2002, with the objective of disseminating research output in the form of Working Papers brought out by IPE faculty and PhD scholars to discuss their research ideas and findings. These research papers – 70 of which have come out so far – have been well received by eminent researchers, government policy makers and public enterprise executives.
 The Institute offers three doctoral research fellowship programs in Economics, Commerce, Education,
 Management, Business Administration, Psychology, Political Science, International Relations, Public
 Administration, Sociology, Social Work and Environment Energy.
 IPE National Doctoral Fellowships
 These fellowships aim to train prospective scholars to become highly skilled and innovative researchers,
 and prepare them for careers demanding advanced research and analytical capabilities.
 ICSSR Doctoral Research Fellowships
 Under the aegis of ICSSR, IPE offers three fellowships in social sciences each year, of which one is
 a pay-protection fellowship for teachers working in university-affiliated colleges and professionals working in research institutes.
 IPE Doctoral Research Fellowships
 Under its own Doctoral Research Fellowship program, IPE awards two fellowships to extend financial support to research scholars desirous of contributing to the public enterprise area.
 Doctoral Research Programs at IPE
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Advance Nomination Form
 To: The Administrative Officer (Training and Administration) Institute of Public Enterprise OU Campus Hyderabad – 500007
 Dear Sir,
 We wish to sponsor the following nominees for the programs indicated against their names:
 S. No.
 Name of Organization
 Name & Designation of Nominee
 Program Title & Dates
 Phone / Fax / Email
 Kindly register their names for the respective programs and send us the brochures and nomination forms for completing the required formalities.
 Thanking you,
 Yours faithfully,
 Signature:
 Name:
 Designation:
 Organization:
 Address:
 Phone (Office):
 Mobile:
 Fax:
 Email:
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 Our Upcoming New Campus
 LibraryHostel
 Academic Block
 To further enhance the scope of its activities, the Institute is expanding its infrastructure facilities by building a new residential campus at Shameerpet village, on the outskirts of Hyderabad. The sprawling 17-acre campus is located in a peaceful locality, surrounded by a reserve forest on one side and the beautiful Shameerpet lake on the other. With a total built-up area of 5.50 lakh sft, the campus will house a state-of-the-art academic block, an administration block, a modern library, an MDP block, a food court, an auditorium and several sports facilities. It will also have comfortable facilities to accommodate 600 boys and 400 girls.
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Lecture Hall
 Auditorium
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OU Campus, Hyderabad – 500007Telefax: +91-40-27095482
 www.ipeindia.org
 For further details, please contact:
 Mr S Satish Kumar (9849017703)Sr Faculty and Training Coordinator
 Ms Punam Singh (9908964055)Jt Coordinator – Training
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